
 
 

 

 

Ordinary Council Meeting 

17 April 2021 

AGENDA 
 

 

 

 

NOTICE OF MEETING 

 

Dear Elected Member, 

 

    The next Ordinary Meeting of the Shire of Meekatharra will be held on Saturday 17 

April 2021 in the Council Chambers, Main Street Meekatharra, commencing at 

9:30am. 

 

 

 

 

 

Roy McClymont 

Chief Executive Officer 

13 April 2021 
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1. DECLARATION OF OPENING/ANNOUNCEMENT OF VISITORS 

 

1.1. DECLARATION OF OPENING 

 

1.2. DISCLAIMER READING 

 

No responsibility whatsoever is implied or accepted by the Shire of Meekatharra for any act, 

omission or statement or intimation occurring during this Meeting. 

 

It is strongly advised that persons don not act on what is heard at this Meeting and should only 

rely on written confirmation of council’s decision, which will be provided within fourteen (14) 

days of this Meeting. 

 

2. RECORD OF ATTENDANCE/APOLOGIES/APPROVED LEAVE OR ABSENCE 

 

Members 

 

 

 

 

 

 

Staff 

  

 

Apologies 

 

 

Approved Leave of Absence 

Nil 

 

 

Observers 

 

 

3. RESPONSE TO PREVIOUS PUBLIC QUESTIONS TAKEN ON NOTICE 

 

4. PUBLIC QUESTION TIME 

 

5. APPLICATION FOR LEAVE OF ABSENCE 

 

Moved: 

Seconded: 

 

That Cr ______________ be granted Leave of Absence for the 15 May 2021 Ordinary 

Council Meeting. 
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6. CONFIRMATION OF MINUTES OF PREVIOUS MEETINGS 

 

6.1. ORDINARY COUNCIL MEETING HELD 20 MARCH 2021 

 

Council Resolution 

 

Moved: 

Seconded: 

 

That the minutes from the Ordinary Council Meeting held Saturday 20 March 2021 

be confirmed. 

 

6.2. HEALTH, BUILDING & TOWN PLANNING COMMITTEE MEETING HELD 20 

MARCH 2021 

 

Council Resolution: 

 

Moved: 

Seconded: 

 

That the minutes from Health Building Town Planning Meeting held Saturday 20 

March 2021 be received. 

 

6.3. AUDIT COMMITTEE MEETING HELD 20 MARCH 2021 

 

Council Resolution: 

 

Moved: 

Seconded: 

 

That the minutes from Audit Committee Meeting held Saturday 20 March 2021 be 

received. 

 

7. PETITIONS/DEPUTATIONS/PRESENTATIONS/SUBMISSIONS 

 

8. ANNOUNCEMENTS BY THE PRESIDING PERSON WITHOUT DISCUSSION 
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9. REPORTS OF COMMITTES AND OFFICERS 

 

9.1. OFFICERS MONTHLY REPORTS 

 

9.1.1. WORKS & SERVICES MANAGER’S REPORT – MARCH 2021 

 

Construction Crew 

All work is continuation from last report 

 

Construction Crew  

• A67 Ashburton Downs Road R2R Funding:  

o Works started January 2021 

o Pegged and set out 

o Resheet roads – works continue 

 

     Contract Maintenance Grading  

• NGE Contracting  

o M19 -  Sylvania Road – Completed March (in line of Flood Damage) 

o M4   -  Bulloo Downs Road – Completed Feb / March (in line of Flood Damage)  

o M5   -  Wiluna North Road - Next       

 

Flood Damage  

• 2019/20 DRFAWA Eligible Disaster Proclamation Notification ‘Tropical Cyclone Damien 

and Associated Flooding (4-9 February 2020)’ AGRN 899 

o Greenfield Technical Services have finalised document reports waiting for approval 

under the Flood Damage Preliminary Notification for Flood Damage within the Shire 

of Meekatharra on all roads for review.   

o 19 August 2020 – DFES approval to MRD - $17.9 million  

o 8 September 2020 – Bernie Millar provided comments to Greenfield of changes to 

AGRN 899 – SMK Flood Damage Project under Number; Project # P0083 – reduce 

and amend 3% changes to Flood Damage costs – Minus - $600 K   

o Greenfield Technical Services appointed under WALGA preferred Contractor by 

Shire of Meekatharra to provide administration and evidence services associated with 

AGRN 888/899 for all related works under Flood Damage works. 

o Greenfield provided RFT 20/21 – 01 New Tender; Supply of Hired Road Construction 

Plant with Operators for Upgraded Works for closing date Tender submission – Date 

– 1 September 2020 @ 2pm  

 

Contracts Schedule for Flood Damage 

NGE: 

o FDC 65 – Jigalong Community Road (Complete) 

o FDC 18 – Weelarrana West Road (Completed) 

o FDC  4  – Bulloo Downs Road (Completed) 

o FDC 20 – Turee Creek Road (Completed) 

o FDC 19 – Sylvania Road (Completed March) 

o FDC 33 – Marymia Road (Next) 

o FDC 5  – Wiluna North Road – Follow on 

o FDC 2 – Peak Hill – Three Rivers Road 

 

MTF:  

o FDC 66 – Landor Road – Started November 2020 (Continue various sections) 

o FDC 31 – Munarra Station road – Next  
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o FDC 67 – Ashburton Downs Road – Follow on 

 

MTF Services Contractor 

 

• Flood Damage 

FDC 66 – Landor Road – DRFA Funded – (SLK114.40 to SLK126.070) 

o March / April / May 2021 – various sections 

 

• LR66 

LR66 – Landor Road - LRCIP Project (SLK104.13 to SLK114.13) 

o Started mid - January 2021  

o Survey set outs mid - January – Completed 

o Cart base course, compaction, shaping and testing for compaction. 

o First preliminary soil tests by Blacktop – 98% - March 2021 

o Bitumen seal planned now for 19 April 2021. 
 

All Council and Contract works in line of COVID – 19 Guidelines.  

 

Town Maintenance-Monthly Report Finishing 9th April 2021 

• Smashed glass strewn across roadways, graffiti to town signs, buildings, lamp posts, 

roads and footpaths has continued and is taking up a considerable amount of time to 

remove.  

• Sweeping of Main St was done in accordance with Council’s directive and all streets 

swept to remove glass. Footpaths swept to remove gravel coming from laneways due to 

motor bikes activity. 

• Mowing has taken place and vegetation trimmed on Boardwalk, laneways, Kids Zone, 

Shire housing, Walkway and Youth Centre and long grass along creek bed. 

• Verges are being maintained and weeds removed 

• Rubbish removed from Lookout and Peace Gorge 

• Regular maintenances to plant used by town crew 

• Maintenance carried out at cemetery 

• Removed rubbish small wheel park 

Plant Report 

P106 2005 TOYOTA COASTER BUS – COMMUNITY BUS 

Replaced windscreen – Trenfield Motors 

Adjusted clutch – Trenfield Motors 

Installed battery isolator – Trenfield Motors 

 

P479 2007 MACK SUPERLINER 

Serviced - Trenfield Motors 

 

P480 2007 MACK SUPERLINER 

Serviced and brakes - Trenfield Motors 

 

P458 1990 BOOTH SEMI TRAILER - SKELETAL FUEL TANKER 

Installed new maxi brake - Trenfield Motors 

 

P497 2014 33D2L HYDRAULIC EXCAVATOR 

Replaced track roller - Westrac 
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P114 2004 CATERPILLAR D6N DOZER 

Replaced blown hydraulic hoses - Westrac 

 

Officers Recommendation / Council Resolution: 

 

Moved: 

Seconded: 

 

That the Works and Services Manager’s report for March 2021 be received. 
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9.1.2. AIRPORT MANAGER’S REPORT- MARCH 2021 

 

Aircraft Movements and Statistics 

 

Aircraft movements for General Aviation increased compared to March 2020 with an increase in 

small mining charter aircraft and helicopter movements noted. Regular charter, RPT & RFDS 

aircraft have remained consistent throughout March compared to March 2020. Combined fuel sales 

for the month of March 2021 increased on March 2020 and can be attributed to the increase in GA 

aircraft traffic.  

  

The figures below reflect the differences between March 2020 and March 2021. 

 

Aerodrome Works: 

 

Aerodrome works for the month include: 

• General maintenance and upkeep of facilities and equipment. 

• Lawns / gardens and terminal plants upkeep.  

• Ongoing weed spraying and chipping occurring airside along runway strips to keep weed 

growth to a minimum and restrict grass height. 

• Removal of small stone (25mm) from runway strip surfaces 

• Change out Secondary Illuminated Wind Direction Indicator Wind Sock due to Wear and 

Tear. 
 

Aerodrome Maintenance Requiring Completion: 

• Crack Patching to runway and apron surfaces. 

• Runway surface & Runway End Stopping Area (RESA) Bitumen fog spray. 

• Gravel Runway re-sheeting surface. **Further degradation of runway & taxiway (B) surface 

noted during month of January due to dry conditions and high winds removing surface soil 

and causing rutting**  

• Rolling of movement area surfaces (Aprons, Taxiways, Runway 09/27) not undertaken due 

to late return of multi wheel roller and decrease in daily ambient temperature. 

 

 

 Mar 20 Mar 21 Variance 

General Aircraft Landed: 85 124 +45% 

RFDS Landed 67 67 0% 

Avgas 7347 10547 +43% 

Jet A1 36998 58351 +57% 

Total Fuel Sold 44345 68898 +55% 

 YTD 2020 YTD 2021 Variance 

General Aircraft Landed: 246 293 +19% 

RFDS Landed  206 205 0% 

Avgas   19388 25508 +31% 

Jet A1                                     127165 157694 +24% 

Total Fuel Sold          146553 183202 +25% 
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Aerodrome Security: 

Nil incidents to report. 

 

Safety Management System: 

Nil to report. 

 

Budget items completed: 

Nil pending. 

 

Airport Emergency: 

Nil emergencies to report.  

 

Bird/Animal Activity: 

Bird & animal activity around the Meekatharra aerodrome has remained a low risk.   

 

General: 

COVID-19 cleaning and sanitizing of public areas continued to be undertaken on an increased 

schedule to ensure a safe environment for users of the airport facilities.  

 

Compulsory wearing of face masks was introduced at all airports across Western Australia as a 

further preventative measure against COVID-19 transmission.  To date 99.9% of people entering 

the airport have complied with the wearing of masks with those few spoken to then complying with 

wearing a mask.  The local Police have been conducting random inspections of the airport to ensure 

compliance with the WA Government directive. 

 

Activities are underway to review and update the Aerodrome Manual with Aerodrome Management 

Services as the contracted consultant to ensure compliance of the Aerodrome with the new Civil 

Aviation Safety Regulations MOS 139 Standards. 

 

Aerodrome annual technical & annual electrical inspections were completed mid March.  Pending 

receipt of reports for review.  Inspectors indicated no non-compliances found during inspections. 

 

Mike Cuthbertson 

Airport Manager 

01/04/2021 

 

Officers Recommendation / Council Resolution: 

 

Moved:   

Seconded:  

 

That the Airport Manager’s report for March 2021 be received. 
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9.1.3. YOUTH AND RECREATION SERVICES REPORT – MARCH 2021 

 

Activity Girls Boys Activity 

Total 

No. of 

Sessions 

Average 

Attendance 

 6-12 12-18 6-12 12-18    

Sport at Youth 

Centre / Pool 

60            31 91              43 225 10 22 

Yarn Night 

Drop in / 

Music / Dance 

24            48 31              89 192 8 24 

Movie Night / 

afternoon 

52            40 45              38 176 8 23 

ART 52            31 34              41 158 6 26 

Football/Touch 48            34 47              56 149 4 46 

Basketball 69            53 62              74 256 6 42 

Kidzone 120 36 156 12 13 

 

March continued to be a busy time for the youth of Meekatharra.  Our school term timetable 

was in full swing with multiple swimming pool sessions a week after school and busy evening 

sessions.  Due to the heat it was no surprise that evening sessions saw a big increase in 

attendance especially towards the end of the month when many kids who school away from 

Meeka returned for the start of their holidays. 

 

Fortunately, the returning youth has settled back into our system quickly and with no incident 

which is a testament to the stable and consistent environment our team has worked hard to 

maintain over the last three years. 

 

In even more positive news we have continued to see growth in the participation of our 13 and 

older young people at activities.  Which is great to see as it is a demographic which as a result 

of Covid last year had struggled to re-engage. 

 

April will see the end of the pool season so we will be implementing different afternoon 

activities to beat the heat.  Big events will also be a feature with us running the Shires Easter 

event alongside our holiday program and our towns hosting of the Stephen Michael 

Foundations first Murchison Sporting Carnival of 2021. 

 

Officers Recommendation / Council Resolution: 

 

Moved:  

Seconded:  

 

That the Youth Sport and Recreation Services Officer’s report for March 2021 be 

received. 
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9.1.4. RANGERS REPORT – MARCH 2021 

 

Prepared by   P Smith, Canine Control 

Date   APRIL 2021 

 

3 MARCH – 5 MARCH 2021  

 

COMPLAINTS RECEIVED:  

One request was received for the voluntary surrender of four dogs.  The request was later 

withdrawn. 

 

ANIMALS TRAPPED: 

Three feral cats were trapped at the rubbish tip.  Five feral cats were trapped near commercial 

properties in town. 

 

ANIMALS DESTROYED: 

Eight feral cats were destroyed. 

 

FURTHER PATROLS: 

Patrols were conducted of the Rubbish tip, Peace Gorge, Airport, Go Cart Track, Racecourse, and 

Cemetery. No animals were sighted wandering.  Regular patrols and security checks were 

conducted around the townsite. 

 

16 MARCH – 18 MARCH 2021  

 

COMPLAINTS RECEIVED:  

One request was received regarding setting trapping cages near a residential property as stray cats 

were creating a nuisance. 

 

ANIMALS TRAPPED: 

As a result of the request, trapping cages were set near the property.  Two small cats were caught.  

Five feral cats were caught at the rubbish tip.  Four feral cats were caught in town near commercial 

properties. 

 

ANIMALS DESTROYED: 

Eleven feral cats were destroyed.  Two aggressive dogs were destroyed. 

 

FURTHER PATROLS: 

Patrols were conducted at the Rubbish tip, Peace Gorge, Airport, Go Cart Track, Racecourse, and 

Cemetery. Two aggressive medium sized dogs were sighted wandering on the outskirts of town.  

Patrols and security checks were conducted around the townsite. 

 
 

Officers Recommendation / Council Resolution: 

 

Moved:  

Seconded: 

 

That the Ranger’s Report for March 2021 be received.
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9.1.5. STATUS REPORTS 

 

Council Decisions – Status Report 

Note: This report lists only those Council decisions which require a specific, non-repetitive action. 

 

Meeting 

Date 

Item 

No 

Title and Resolution Summary Resp Action Status 

15.07.06 9.3.6 Meekatharra Heritage and Canyon Trails 

Project  

CEO/ 

CONS 

Not proceeding with Canyon Trail until 

approvals are presented to Council 

Advise Agencies that provided grants about halt 

and ask if funds can be transferred to other 

sections of project. 

Take steps to secure tenure over historic sites 

connected to Meeka Heritage Trails Project 

Determine status of all reserves, vesting orders 

and roads within the shire. 

 

 

Complete 

 

Complete 

 

In Progress 

21.11.09 9.3.4 Cornish Lift PO Quote approved 23.11.09. Letter of advice and 

order sent 23.11.09 

Contractor to build 

Complete 

 

In Progress 

17.09.11 

 

 

 

 

 

 

 

 

21.11.20 

10.2 

 

 

 

 

 

 

 

 

9.4.1  

School Oval Facility – Agreement CDSM New report to Council required upon response 

from DoE 

Waiting on Reserve boundaries to be changed 

by DoE 

03.10.19 Survey, legal and planning application 

currently being undertaken by DoE. 

Proposed new boundaries presented to OCM 

meeting 19 October 2019 for endorsement 

19.10.19 Boundaries being adjusted 

Emailed 23/11/20  

Proceeding as per original project 

Complete 

 

 

Complete 

 

 

 

 

 

 

In Progress 

20.12.13 9.3.4 Meetings with Ministers – Local Issues CEO No further action required 

Create Position Statement on public housing in 

Meeka 

Complete 

In Progress 
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12.04.14 9.6.1 Gabanintha – Nannine Rd Realignment CEO Letter to Jim Lacy 16.04.14  

Email to DoL 17.04.14 

Mapping to be done 

In Progress 

21.02.15 9.3.7 Building Assets – Review CEO Council Resolution sent to Darren Long for 

implementation in the Buildings Asset 

Management Plan and Long Term Financial 

Plan. Check and present to Council. 

In Progress 

20.02.16 9.5.3 Local Planning Strategy and Local Planning 

Scheme No 4 

CDSM Documents Sent 

Waiting for final approval from Dept 

Emailed Paul Bashall 30.06.20 

Review presented to Council in January 2021 

Council working group to be convened 

To be presented at the April 2021 HBTP 

meeting 

Complete 

Progressing 

Complete 

Complete 

Complete 

 

In Progress 

16.07.16 9.4.5 Old Power Station CDSM Horizon Power advised 16.07.16.  

Contamination clearance in process. 

03.10.19 Contaminated soil now excavated and 

in the process of reinstatement.  Contractors 

onsite in mid-November to complete the 

remediation. 

10.02.20 Remediation continues 

In Progress 

20.01.18 9.3.3 Draft Establishment Agreement/Withdrawal 

Murchison Regional Vermin Council 

CEO Emailed MRVC 25.01.18 & letter sent 30.01.18  

Emailed Lawyer 30.01.18 

Letter to Minister & MRVC 05.06.18 

Complete 

Complete 

Complete 

21.11.20 9.3.1 Murchison Regional Vermin Council 

Ongoing Contributions 

 Letter to MRVC 25/11/20 

Emailed Lawyer 30/11/20   

New Deed to MRVC 10/12/20 

MRVC Returned & signed deed 11/01/21 

Awaiting advice from Department of Local 

Government 

Complete 

Complete 

Complete 

Complete 

In Progress 

14.12.18 10.2 Heritage Agreement Jidi Jidi  CEO Jidi Jidi Lawyer emailed 20.12.18  Further 

response to draft deed emailed 04.06.19 

In Progress  

21.09.19 9.4.2 Lighting at Skate Park CDSM Researching funding In Progress 
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19.10.19 10.1 Ashburton Downs Road- Heavy Haulage CEO Emailed ABRA 30.10.19 In Progress 

27.06.20 9.5.3 Mission Australia Short Term 

Accommodation Proposal 

CDO/CDSM Mission and Housing contacted 

Dept of Housing working on asset disposal 

process 

Valuation being sought 

Complete 

 

Complete 

In Progress 

22.09.20 9.7.2 Tenders – Commercial Tenancies Lloyds 

Plaza 

CDSM To be advertised  

Closed 16/12/20 

Item presented to council in January 2020 

Tenders awarded 

Complete 

Complete 

Complete 

Complete 

22.09.20 10.2 Murchison Georegion Project – Phase 2 CDSM Advertised  

2 Expressions of Interest Received 

Complete 

In Progress 

17.10.20 9.6.1 Gabanintha – Nannine Road – Heavy 

Haulage 

CEO Emailed MSP Engineering Pty Ltd 20/10/2020 

 Formalise Agreement 

 Bond Received 

In Progress 

17.10.20 10.1 Application for Remote Airstrip Upgrade 

Program 

CDSM Submitted 11/11/20 In Progress 

17.10.20 10.3 New Meekatharra Hospital – Lobbying CEO Email Consultant 20/10/20 

Actively lobbying 

Completed 

In Progress 

21.11.20 9.4.1 Lease of Lot 17 Main Street CDSM Emailed 23/11/20 – decision waiting on lease 

agreement 

Lease agreement given to tenant for signing 

Complete 

 

Complete 

16.01.21 9.6.1 Local Roads & Community Infrastructure 

Program – Phase 2 

CEO Present at next works group meeting In Progress 

16.01.21 9.7.1 Tenders – Commercial Tenants – Lloyds 

Plaza 

CDSM Agreements in negotiation Complete 

20.02.21 9.3.1 Bridge over Luke’s Pit – Project Feasibility 

Budget 

PO Email sent and acknowledged on 02/03/2021 to 

Westgold outlining project, awaiting response  

In Progress 

20.02.21 9.7.2 Shade Sails at Small Wheel Park PO Purchase Order sent 24/2/21, to commence 

April – May 2021 

In Progress 

20.03.21 9.2.4 2020/2021 Budget Review DCEO Budget amended & review submitted to the 

Departments ia Smarthub on 23/03/2021 

Complete 

20.03.21 9.3.1 Community Engagement Policy CDSM Policy added to Manual following endorsement 

at March OCM 

Complete 
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Officers Recommendation / Council Resolution: 

 

Moved:  

Seconded:  

 

That the Status report be received. 

20.03.21 9.3.2 Compliance Audit Return 2020 DCEO CAR submitted to Departments via Smarthub 

on 23/03/2021 

Complete 

20.03.21 9.3.3 Draft Strategic Community Plan DCEO Community feedback sought & to be taken to 

April OCM for adoption 

In Progress 

20.03.21 10.1 CRC Tenancy at Lloyds Outback Plaza CEO / CDSM Meeting Booked for 15 April 2021 In Progress 

20.03.21 10.2 Heavy Haulage – Meekatharra – Sandstone 

Road and Gabanintha – Nannine Road 

CEO Emailed Monument Murchison Pty Ltd 

23/03/2021 

In Progress 
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9.2. FINANCE 

 

 

9.2.1.  MONTHLY FINANCIAL REPORT PERIOD ENDED MARCH 2021 

 

 

 

 

 

 

 

 

 

 

 

 

Summary:  

Monthly Financial Report 

 

Background:  

Financial Activity Statement Report – s.6.4 

(1A) In this regulation — committed assets means revenue unspent but set aside under the annual 

budget for a specific purpose.  

(1)A local government is to prepare each month a statement of financial activity reporting on the 

revenue and expenditure, as set out in the annual budget under regulation 22(1)(d), for that 

month in the following detail — 

(a)annual budget estimates, taking into account any expenditure incurred for an 

additional purpose under section 6.8(1)(b) or (c); and 

 (b) budget estimates to the end of the month to which the statement relates; and 

 (c) actual amounts of expenditure, revenue and income to the end of the month to which 

the statement relates; and 

 (d) material variances between the comparable amounts referred to in paragraphs (b) 

and (c); and 

 (e) the net current assets at the end of the month to which the statement relates. 

 (2) Each statement of financial activity is to be accompanied by documents containing — 

 (a) an explanation of the composition of the net current assets of the month to which 

the statement relates, less committed assets and restricted assets; and 

 (b) an explanation of each of the material variances referred to in sub-

regulation (1)(d); and 

 (c) such other supporting information as is considered relevant by the local 

government. 

 (3) The information in a statement of financial activity may be shown — 

 (a) according to nature and type classification; or 

 (b) by program; or 

 (c) by business unit. 

 (4) A statement of financial activity, and the accompanying documents referred to in sub-

regulation (2), are to be — 

 (a) presented at an ordinary meeting of the council within 2 months after the end of the 

month to which the statement relates; and 

 (b) recorded in the minutes of the meeting at which it is presented. 

 (5) Each financial year, a local government is to adopt a percentage or value, calculated in 

accordance with the AAS, to be used in statements of financial activity for reporting 

material variances. 

   

  

 

Title/Subject: MONTHLY FINANCIAL REPORT PERIOD ENDED 

MARCH 2021 

Agenda/Minute Number: 9.2.1 

Applicant: Nil 

File Ref: ADM 171 

Date of Report: 31 March 2021 

Disclosure of Interest: Nil 

Author: Krys East 

 Deputy Chief Executive Officer   
Signature of Author 

 

Senior Officer: Roy McClymont    

 Chief Executive Officer   Signature Senior Officer  
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[Regulation 34 inserted in Gazette 31 Mar 2005 p. 1049-50; amended in Gazette 

20 Jun 2008 p. 2724.] 

[35. Deleted in Gazette 31 Mar 2005 p. 1050.] 

 

Comment: 

A monthly financial report is to be presented to Council at the next ordinary meeting following the 

end of the reporting period. 

 

Consultation: 

Megan Shirt – Local Government Consultant 

 

Statutory Environment: 

Local Government Act 1995 Section 6.4 Financial Report 

Financial Management Regulations 34 

 

Policy Implications: 

Nil 

 

Financial Implications: 

Nil 

 

Strategic Implications: 

Nil 

 

Voting Requirements: 

Simple Majority 

 

Officers Recommendation / Council Resolution: 

 

Moved:  

Seconded: 

 

That the financial report for the period ending 31 March 2021 be received. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 17 

 

   



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 18 

  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 19 

 
 

  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 20 

 

 
 

 

  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 21 

 
  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 22 

  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 23 

  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 24 

 

 

 



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 25 

  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 26 



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 27 

  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 28 

 

 

 
  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 29 

 



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 30 

 

  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 31 

 

  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 32 

  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 33 

 

  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 34 

 

 
 

 



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 35 

 

ACTIONS TAKEN UNDER DELEGATED POWER REQUIRING NOTIFICATION TO COUNCIL 

Write Offs 

There were no actions taken under delegated powers in accordance with Delegation 05 – Power to Waive or Write off Debts in March 2021 that require 

reporting to Council. 

 

Purchase Orders 

There were no purchase orders to be presented to Council as per resolution 9.7.1 from the Ordinary Council Meeting held 18 February 2017. 
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9.2.2. OUTSTANDING DEBTORS 

 

 

 

 

 

 

 

 

 

 

 

 

Summary:  

Attached is a copy of the detailed outstanding Sundry Debtors. 
 

Background: 

At the end of every month an aged detailed trial balance is performed.  

The following applies to all outstanding debtors –  

 >30 day – Outstanding debtors with an account older than 30 days are sent a statement 

 >60 day – Outstanding debtors with an account older than 60 days or more are sent a reminder 

letter and are followed up with a phone call and/or email if possible 

 >90 day –  Outstanding debtors with an account older than 90 days will be sent to a debt 

collection agent. 
 

Comment: 

Council policy 4.11 stipulates sundry debt collection. Some matters with particular 

circumstances may be referred to Council for consideration. 
 

Consultation: 

Roy McClymont – Chief Executive Officer 
 

Statutory Environment: 

Nil 
 

Policy Implications: 

4.11 Sundry Debt Collection 
 

Financial Implications: 

Loss of revenue 
 

Strategic Implications: 

Nil 
 

Voting Requirements: 

Simple Majority 
 

Officers Recommendation / Council Resolution: 

 

Moved:  

Seconded:  

 

That Council receives the outstanding monthly Debtor Trial Balance for March 2021. 

Title/Subject: OUTSTANDING DEBTORS 

Agenda/Minute Number: 9.2.2 

Applicant: Nil 

File Ref: ADM 171 

Disclosure of Interest: Nil 

Date of Report: 31 March 2021 

Author: Krys East  

 Deputy Chief Executive Officer  
 Signature of Author 

 

Senior Officer: Roy McClymont  

 Chief Executive Officer  Signature Senior Officer 
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9.2.3. LIST OF ACCOUNTS ENDED 31 MARCH 2021 

 

 

 

 

 

 

 

 

 

 

Summary:  

Accounts are to be presented to council for payments. 

 

Background:  

List of accounts 

 

(1) If the local government has delegated to the CEO the exercise of its power to make 

payments from the municipal fund or the trust fund, a list of accounts paid by the CEO 

is to be prepared each month showing each account paid since the last such list was 

prepared - 

 (a) the payee’s name; 

 (b) the amount of the payment; 

 (c) the date of the payment; and 

 (d) sufficient information to identify the transaction. 

 

(2) A list of accounts for approval to be paid is to be prepared each month showing – 

 (a) each account which requires council authorization in that month – 

 (i) the payee’s name 

 (ii) the amount of the payment; and  

 (iii) sufficient information to identify the transaction; and 

 (b) the date of the meeting of the council to which the list is to be presented. 

 

(3) A list prepared under sub-regulation (1) or (2) is to be – 

(a) presented to the council at the next ordinary meeting of council after the list is 

prepared; and recorded in the minutes of that meeting. 

 

Comment: 

Each month the accounts are presented to council for payment; 

 

Municipal $ 1,128,429.83 

Air BP $ 3,598.07 

Trust $ 0.00 

Total $ 1,132,027.90 

 

Consultation: 

Roy McClymont – Chief Executive Officer 

 

Statutory Environment: 

Local Government (Financial Management) Regulations 1996 S.6.10.13 List of Accounts. 

Title/Subject: LIST OF ACCOUNTS ENDED 31 MARCH 2021 

Agenda/Minute Number: 9.2.3 

Applicant: Nil 

File Ref: ADM 171 

Disclosure of Interest: Nil 

Date of Report: 02 March 2021 

Author: Krys East  

 Deputy Chief Executive Officer  
 Signature of Author 

 

Senior Officer: Roy McClymont  

  Chief Executive Officer  Signature of Author 
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Policy Implications: 

Nil 

 

Financial Implications: 

Accounts to be paid 

 

Strategic Implications: 

Nil 

 

Voting Requirements: 

Simple Majority 

 

Officers Recommendation / Council Resolution: 

 

Moved: 

Seconded: 

 

That Council receives the attached list of creditor accounts paid under delegated power. 
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9.2.4. 2021/2022 SETTING OF THE ANNUAL RATE IN THE DOLLAR 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Summary/Matter for Consideration: 

Council to determine the Rates in the dollar and minimum rates for the 2021-2022 financial year. 

 
Attachments: 

Proposed Objects and Reasons 2021/22 Differential Rates. 

 

Background: 

As per Council Policy 4.7 the proposed differential rates are to be set at this Ordinary Council 

Meeting to allow Council to comply with the timeframes for the statutory requirements. 

Comment: 

Many factors must be considered when setting the rate in $ for the various rating categories. 

 

A unique consideration last year and this year is the impact that the Corona Virus 2019 pandemic 

has had and may continue to have on local ratepayers and the economy.  Local businesses and 

ratepayers have been impacted by the Commonwealth Government and States Government’s 

decisions to close various businesses and the Western Australian borders, as well as the 

requirements to self-isolate and other enforced travel restrictions.  These have affected the 

earning capacity of many. 

 

Council may again consider again consider supporting rate payers and the community by a nil 

increase for Rates compared to the 2020/21. 

 

A nil increase in rates in the dollar, based on current system valuations, will result in an increase 

in rates revenue of $213,507 (due to an almost $1.3M increase in UV Mining valuation from  

newly granted assessments).   

 

Further considerations for setting the Rate in $ 

If any ratepayer has an objection to his valuation the Valuation of Land Act sets out the manner 

in which objections may be instituted as regards valuations.  Objections must be lodged with the 

Valuer General’s Office within 60 days of the issue of Notice of Valuation and Rate.  If a 

successful objection is lodged rates will be adjusted accordingly  

 

If Council plan to impose a differential rate which is more than twice the lowest differential rate, 

Ministerial approval must be sought as per requirements of the Local Government Act 1995 

Section 6.33. 

 

 

Title/Subject: 2021/2022 – SETTING OF THE ANNUAL RATE IN 

THE DOLLAR 

Agenda/Minute Number:  9.2.4 

Applicant: Nil    

File Ref: ADM242 

Disclosure of Interest: Nil 

Date of Report: 23 March 2021 

Author: Krys East    

 Deputy Chief Executive Officer  
  Signature of Author 

Senior Officer: Roy McClymont  

  Chief Executive Officer   
     Signature Senior Officer 
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These factors include: 

• Consideration of the proposed budget deficiency; 

• Substantial increases in rates need to be justified.  It cannot just be Consumer Price 

Index (CPI) without valid reasoning substantiating this; 

• Objects and Reasons are required to be prepared which explain the logic behind each 

different rate and minimum payment; 

• Advertising the proposed differential rates and minimum payments for the required 

minimum of twenty one days (the first day being the day after publication date); 

• Consulting with individual ratepayers if only a small number are affected by a 

significant change to their rates; 

• Considering whether the minimum payment applies to more than fifty per cent of the 

properties in any rating category other than vacant land; and  

• Ensuring that compliance with Section 6.33(3) if Council intend to impose a 

differential general rate which is more than twice the lowest differential general rate 

by ensuring Ministerial approval is granted prior to imposition of the rates.  

 

In accordance with the Department of Local Government and Communities Circular No. 10-

2016, Council are extremely mindful of considering Council requirements in regards to 

expenditure and efficiency measures and are required to bear this in mind when setting the rates 

in the $ this financial year. Examples of past and proposed expenditure consideration and 

efficiency measures are: 

• reviewing the need and remuneration of each position as vacancies arise; 

• consideration of the purchase of large items of plant with regards to new or second 

hand as the downturn in mining in Western Australia has resulted in many excellent 

buys due to the surplus of used lower hour plant being available; 

• installing energy efficient fixtures in Shire infrastructure; 

• negotiating best prices for purchases especially larger purchases such as bulk fuel; 

and 

• determine the best use of shire infrastructure. 

 

A number of discussions have taken place to ensure expenditure is optimised as efficiently as 

possible.  These include: 

• the renovations of the Lloyd’s building on the Main Street and the best use.  Council 

had made a prior decision to renovate a portion of the existing structure rather than 

build new.  This decision was made with regards to cost and heritage significance to 

the town.  To assist with ongoing decisions that would need to be made as the 

renovation progressed a Lloyd’s Working Group was formed.  Over the course of the 

renovations a number of meetings were held to discuss the renovations.  One of these 

was whether the fit out of rental areas such as the café was something that Council 

should be funding or should be a cost for the tenant.  The decision was that having a 

fully working, operational kitchen was more likely to attract tenants.  This was an 

expense that Council validated. 

• lighting to the recently completed skate park.  After considering the benefits and the 

possible problems with having this area illuminated at night, it was determined that 

if suitable funding could be sourced that Council would reconsider the installation of 

lighting at the site. 

• the need for staff housing.  Council currently have five vacant one bedroom furnished 

units available to house staff.  All houses are tenanted.  We are also in the unusual 

position where three admin staff, one community development staff member and two 

outside crew provide their own housing.  There is no way to predict future needs and 

it is not prudent to have housing sit vacant for extended periods of time.  Council 
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therefore consider the purchase or building of new housing to not be a valid expense 

at this time. 

• Council will be giving consideration in the upcoming budget to the building of a new 

house suitable for attracting and retaining a Chief Executive Officer.  The incumbent 

CEO has been employed with the Shire for over 10 years and when his contract 

expires it may be prudent to have a new, more centrally located residence to attract 

and/or retain high quality CEO applicants in the future.  The current dwelling was 

built in the early 80’s and whilst well maintained and in good condition it may not 

be of an acceptable standard today. 

• doing a comprehensive assessment of all plant owned by the Shire to consider 

disposal, replacing, upgrading or retaining. 

• the benefits of employing a mechanic or continuing to engage contractors on an as 

needed basis.  It was deemed that servicing and repairing the shires plant and 

equipment through contractors was the most cost effective. 

• installation of a telemetry system to reduce the need for manual monitoring of water 

tanks being filled.  The system will reduce overflow (thereby reducing resource 

wastage and unnecessary expense) and time spent monitoring.  

 

The below table shows the total rates revenues raised for the preceding five years and 

increase/decrease in rate revenue both in terms of $ and % value. 

 

 Overall Effects 

0 

Total 

Revenue $ 

Increase 

/ 

Decrease        

$ 

Change 

% 

Change 

16-17 3,819,382  -154,172 -3.88% 

17-18 3,922,172  102,790 2.69% 

18-19 4,256,749  334,577 8.53% 

19-20 4,307,157  50,408 1.18% 

20-21 4,541,259  234,102 5.44% 

 

Since 2016/17 revenue from rates have increased $721,8779 an 18.90% increase.  This is an 

average increase of 4.46% per year. 

 

Below is a table showing how Meekatharra compares with rates in the $ set by comparable 

shires for 2019/20.  The shires included are Wiluna, Cue, Mt Magnet, Yalgoo, Ashburton, East 

Pilbara, Sandstone, Upper Gascoyne and Murchison.   

 

  Meekatharra  Range of Rates in $  

Average 

(includes 

Meekatharra) 

**GRV 8.8869 6.5760 to 10.8386 9.0340 

***UV Mining 19.6101 8.0150 to 36.9570 22.8823 

UV Pastoral 7.4462 3.2950 to  13.7841 7.1850 

 
**The GRV Categories shaded in grey in the table below have been omitted when calculating the Rate in the $ 

Range and Average for GRV as the categories are not consistent with the Shire of Meekatharra’s Rating Categories. 
***Calculations for UV Mining Range of Rates in $ and Average comprises of UV Mining, UV Exploration and 

UV Prospecting categories in the table below.   All tenements in the Shire of Meekatharra are subject to the UV 

Mining Rate in the $ regardless of whether their status is Mining, Exploration or Prospecting.   
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GRV Residential 8.8869 10.2270 10.6200 10.8386 7.83184 10.2360 7.3660 6.5760 8.7241   

**GRV 

Commercial 
    10.6200 12.3793   6.5930         

**GRV 

Industrial 
      12.3793   6.5930         

**GRV Vacant     10.6200   7.83184           

**GRV 

Nullagine                     

**GRV Other           13.1850         

**GRV Mining   20.4540 30.0000   29.75000           

**GRV Mass 

Accommodation 
      19.7977       37.1950     

***UV Mining 19.6101 21.6530 28.3334 34.5321 32.00000 36.9570 17.1800 26.8910 13.9300 27.9400 

***UV 

Prospecting 
  19.7000   34.5321 19.88253   17.1800     8.0150 

***UV 

Exploration 
  19.7000   34.5321 19.88253   17.1800     8.0150 

UV Pastoral 7.4462 13.7841 7.6564 7.1755 6.90787 6.2200 8.5900 6.0880 4.6865 3.2950 

 

The draft Long Term Financial Plan has been considered but given the current pandemic it is 

considered that all measures to minimise the rate revenue is warranted.  Staff do not expect any 

major revaluation on properties within the shire to be undertaken between now and adoption of 

the budget.  

 

It is possible but unlikely that significant changes to the valuations will happen this year since 

GRV won’t be revalued until late 2021/22 (every six years).  UV Pastoral and UV Mining are 

updated every year though and are therefore subject to (unforeseeable) change. Staff present to 

Council figures based on the current valuations as it is not possible to predict the valuations of 

the rate book as at 1 July 2021.  

When considering what rate in the $ to adopt for different rating categories in the 2021/22 period 

Council should be aware that the preliminary draft budget shows that the deficiency required to 

be made up by rates is a similar amount to last year.   

The resulting revenue is based on valuations currently on Councils rate book.  Every month 

Council receive a Mining tenement schedule from the Valuer General Office (VGO).  This 

schedule lists all revaluations as determined by the VGO, change of ownership, change of 

ownership address and change of status of tenements, whether they have been granted or 

surrendered.  Given that there are still another three tenement schedules that are to be entered on 

the rating system before the rates run, it is highly likely that the valuation figure may be different 

to what is presented here and there is no way for staff to predict what the valuation figure will be 

at that time.  It is possible that there may be changes to other category valuations as well before 

1 July 2021.  

The valuation changes between the time that Council have set the rate in the $ until rates are 

raised have previously resulted in the following differences in rating yield: 
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Year 
Budget 

Rates 

Actual 

Rates 
Difference 

2011/12 $3,336,134 $3,588,555 $252,421 

2012/13 $3,741,189 $3,884,850 $143,661 

2013/14 $4,016,146 $3,878,308 -$137,838 

2014/15 $4,160,518 $4,188,509 $27,991 

2015/16 $3,794,353 $3,973,554 $179,201 

2016/17 $3,809,135 $3,819,382 $10,247 

2017/18 $3,930,466 $3,922,172 -$8,294 

2018/19 $4,127,142 $4,256,749 $129,607 

2019/20 $4,178,603 $4,307,157 $128,555 

2020/21 $4,297,568 $4,541,259 $243,691 

 

The discrepancy is addressed during budget reviews.  Last year’s increase was the result of rental 

increases imposed by the Department of Mines, Industry Regulation and Safety which impacted 

on the valuation and the rates raised.  The UV Mining valuation at the time of rates modelling 

was $18,000,946.  By the time all subsequent schedules and rental increases were input into the 

system the UV Mining valuations had increased to $19,041,07 which is just over a $1M increase. 

Whenever Council imposes a differential general rate which is more than twice the lowest 

differential general rate, Council must give local public notice, consider any submission received 

in response and seek Ministerial approval.  The timeframes required in regards to advertising and 

considering of submissions prior to seeking Ministerial approval are set out in the Act.  

Adherence to this is mandatory and does complicate the budget process therefore it would be 

ideal if the margin between UV Mining and UV Pastoral could be reduced. 

UV Pastoral rate was increased by 10% in 2016/17, a further 10% in 2017/18 and 12% in 

2018/19.  UV Mining remained at 19.0389 from 2014/15 to 2017/18 then increased by 3% in 

2018/19 to 19.6101.  No changes to the rates were made to either rates since then.  Reducing the 

differential rate margin so Council no longer needs to seek Ministerial approval anymore would 

mean either lowering UV Mining and/or increasing UV Pastoral by 31.68% to 9.8052.  To 

achieve this a couple of years ago would have required an increase of 48.22% so the gap is 

gradually closing.  

Alternatively Council could continue to reduce the differential rates margin gradually over a 

number of years.  

Presented below are some scenarios that Council may wish to consider when setting the rates in 

the dollar for the different rating categories. 
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The following charts provide a comparison with Valuations, Rates in $ and revenues for the Shire 

of Meekatharra over the previous 5 years. All figures are actuals raised for the year based on 

valuations of each category. 

 

 GRV   

 

Valuation 

$ 

Rate 

in $ 
% change Rate in $ 

Revenue 

$ 

% Increase 

$ by Year 

15-16 4,165,719 8.6281 -27.39% 394,520 8.78% 

16-17 4,161,269 8.6281 0.00% 394,560 0.01% 

17-18 4,176,381 8.8869 3.00% 405,450 2.76% 

18-19 4,299,095 8.8869 0.00% 413,310 1.94% 

19-20 4,297,557 8.8869 0.00% 413,794 0.12% 

20-21 4,297,869 8.8869 0.00% 413,421 -0.09% 

 

In 2015/16 GRV revenue increased by ~9%.  The increase was achieved despite Council reducing 

the rate in the $ to buffer the impact that the increase in revaluation received from Valuer General 

would have on rates.  In 2017/18 the rate in the $ for GRV was increased by 3%.  Since then the 

rate has remained static with very similar revenue raised each year. 
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 UV Mining   

 
Valuation 

Rate in 

$ 
% change Rate in $ Revenue 

% Increase 

$ by Year 

15-16 17,059,132 19.0389 0.00% 3,305,962 -6.88% 

16-17 16,055,417 19.0389 0.00% 3,125,035 -5.47% 

17-18 16,620,488 19.0389 0.00% 3,225,968 3.23% 

18-19 17,752,353 19.6101 3.00% 3,534,638 9.57% 

19-20 18,034,185 19.6101 0.00% 3,592,754 1.64% 

20-21 19,041,079 19.6101 0.00% 3,785,372 5.36% 

 

Ideally to assist in reducing the gap between the UV categories Council may wish to give 

consideration to retaining the same rate in the dollar for UV Mining or increasing it by a minimal 

amount.  However, Council need to be mindful of whether this is fair and equitable to ratepayers 

in the other categories as UV Mining is the highest user of Council services and facilities 

especially roads which is a major cost to Council.  The last increase to UV Mining was in 2018/19 

by 3%. 

 

 UV Pastoral   

 
Valuation 

Rate 

in $ 
% change Rate in $ Revenue 

% Increase 

by Year 

15-16 4,943,042 5.4945 42.96% 273,073 10.36% 

16-17 4,938,042 6.0440 10.00% 299,787 9.78% 

17-18 4,349,542 6.6484 10.00% 290,754 -3.01%* 

18-19 4,058,593 7.4462 12.00% 308,801 6.21% 

19-20 3,948,593 7.4462 0.00% 300,610 -2.65% 

20-21 4,510,923 7.4462 0.00% 342,466 13.92% 

 

*Decrease in 2017/18 UV Pastoral revenue is due to a revaluation on an assessment (Valuation decreased from 

$1,200,000 to $900,000 as at 1/07/2017) 

In 2018/19 UV Pastoral valuation decreased by $90,000.  This was due to a valuation being received $100K less 

than what was on our system and another property with a value of $10K was confirmed to be rateable. 
 

During 2009/2010 the Valuer General determined significant increases in pastoral lease rents 

across the State.  In the Meekatharra Shire this equated to an average increase of 123% which 

resulted in excessive rate increases for pastoral properties in 2010/2011.  There was, however a 

huge disparity between the valuations across the Meekatharra Shire – with increases ranging 

from 0% to 379%. Council resolved to waiver the increase for the year ended 30 June 2011. 

 

In 2011/12 Council reduced the rate in the $ for the Pastoral UV to receive similar rate revenue 

as in the previous year from Pastoralists.   

 

Council have gradually been increasing the rate in the $ since then.  There has been no change to 

the rate in the $ for either UV Mining or UV Pastoral for the last two years.  To no longer require 

Ministerial approval to adopt rates in $, an unrealistic increase of 31.68% is required to the UV 

Pastoral rate.  Another option could be to reduce the UV Mining rate and increasing the UV 

Pastoral rate.   

 

If the rate in the $ was increased for UV Pastoral from 7.4462 to 9.8052 (the figure needed to no 

longer require Ministerial approval if no change is made to the UV Mining Rate in $), revenue 
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in this category would increase by $106,036.  Of the sixty-seven UV Pastoral properties, forty-

five would have increased rates.  Forty-two would have an increase between $91.23 and 

$3,830.31 with the average being $1,455.19.  Three other UV Pastoral properties would have 

extremely high increases.  These would be $11,892 (pastoral property), $11,795 (accommodation 

camp) and $21,231 (outback travel centre).  

The table below shows the requirements to seek Ministerial approval since 2010/2011 as the 

highest differential rate (UV Mining) has been more than twice the lowest differential rate (UV 

Pastoral).  

 

 Adopted Rate in $ 

Comparison 

Ministerial 

Approval 

required  

UV 
Mining 

UV 

Pastoral 

2010/2011 16.3895 6.3087 UV Mining 2.6 times UV Pastoral Yes 

2011/2012 17.2090 3.4740 UV Mining 4.95 times UV Pastoral Yes 

2012/2013 18.1039 3.6546 UV Mining 4.95 times UV Pastoral Yes 

2013/2014 18.5384 3.7423 UV Mining 4.95 times UV Pastoral Yes 

2014/2015 19.0389 3.8433 UV Mining 4.95 times UV Pastoral Yes 

2015/2016 19.0389 5.4945 UV Mining 3.47 times UV Pastoral Yes 

2016/2017 19.0389 6.0440 UV Mining 3.15 times UV Pastoral Yes 

2017/2018 19.0389 6.6484 UV Mining 2.86 times UV Pastoral Yes 

2018/2019 19.6101 7.4462 UV Mining 2.63 times UV Pastoral Yes 

2019/2020 19.6101 7.4462 UV Mining 2.63 times UV Pastoral Yes 

2019/2020 19.6101 7.4462 UV Mining 2.63 times UV Pastoral Yes* 

*Normally Ministerial approval would have had to have been sought in 2020/21 but due to Covid-19 pandemic this 

requirement was waived in 2020/2021 if Council adopted the same rate in $’s from the previous year. 

 

It is important to realize that obtaining Ministerial approval is getting increasingly more difficult.  

Real efforts must be made to close the gap between UV Pastoral and UV Mining.  

 

The following table shows if UV Pastoral rate in the $ was increased by 12% and UV Mining 

increased 3% each year for this year and a further three years, Ministerial approval would no 

longer be required. 

 

 
UV 

Mining 

Rate in $ 

UV 

Pastoral 

Rate in $ 

  
Rates 

Revenue*  Comparison 

2020/2021 19.6101 7.4462 UV Mining 2.63 times UV Pastoral 4,256,749 

2021/2022 20.1984 8.3397 UV Mining 2.42 times UV Pastoral 4,541,259 

2022/2023 20.8044 9.3405 UV Mining 2.22 times UV Pastoral 4,912,720 

2023/2024 21.4285 10.4614 UV Mining 2.05 times UV Pastoral 5,079,245 

2024/2025 22.0713 11.7167 UV Mining 1.88 times UV Pastoral 
(Ministerial approval not required) 

5,254,887 

* Assuming no changes are made to Valuations, GRV rate in $ or Minimums 

 

Under the same assumptions if each year UV Pastoral and UV Mining are increased by 10% and 

4% respectively it would be 2025/26 when Ministerial approval would not be required.  The rates 

would be UV Pastoral 11.9922 and UV Mining 23.8587. 

 

Minimums 
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Council also need to consider the minimum payment when setting the rate in the $.  In 2020/21 

the minimum payments for surrounding shires was: 
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GRV 400 370-490 451 152-818 290 728-1263 663 220 200 - 

UV Mining 350 370 451 469 290 1,263 430 335 450 450 

UV Pastoral 350 370 451 455 290 1,263 230 335 412 320 

 

Council should be aware that in accordance with Local Government Act 1995 Section 6.35 no 

more than half the properties can be subject to the minimum within each category.  The current 

minimum amounts would need to be increased substantially for this to be an issue for the Shire 

of Meekatharra.   

 

Based on the rate in the $ remaining the same in 2021/22 as it was in 2020/21 the GRV Minimum 

could be increased to $710, UV Mining Minimum increased to $650 and the UV Pastoral 

increased in excess of $1500 and still comply.  The following table shows the number of 

properties that would be on Minimum at these values.  It is not suggested that Council increase 

the Minimum amounts to these levels but to show Council that increasing the Minimums is an 

option.  

 

  
Minimum 

Amount 

Total No. 

of 

Properties 

No. of 

properties 

on 

Minimum 

GRV 710 401 197 

UV Mining 680 1119 559 

UV Pastoral 1500 67 28 

 

The above figures will be affected by any change to the rate in the $ but it is unlikely that unless 

Council propose a significant increase to either the rates in the $ or the Minimum amounts applied 

that Council will breach the Act. 
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Consultation: 

Roy McClymont, Chief Executive Officer 

 

Statutory Environment: 

Local Government Act 1995 – Section 6.32 Rates and service charges. 

 

“6.32. Rates and service charges 

 (1) When adopting the annual budget, a local government —  

 (a)in order to make up the budget deficiency, is to impose* a general rate on rateable land 

within its district, which rate may be imposed either —  

 (i)uniformly; or 

 (ii)differentially; 

  and 

 (b)may impose* on rateable land within its district —  

 (i)a specified area rate; or 

 (ii)a minimum payment;  

  and 

 (c)may impose* a service charge on land within its district. 

 * Absolute majority required. 

 (2) Where a local government resolves to impose a rate it is required to —  

 (a)set a rate which is expressed as a rate in the dollar of the gross rental value of rateable 

land within its district to be rated on gross rental value; and 

 (b)set a rate which is expressed as a rate in the dollar of the unimproved value of rateable 

land within its district to be rated on unimproved value. 

 (3) A local government —  

 (a)may, at any time after the imposition of rates in a financial year, in an emergency, 

impose* a supplementary general rate or specified area rate for the unexpired portion of 

the current financial year; and 
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 (b)is to, after a court or the State Administrative Tribunal has quashed a general valuation, 

rate or service charge, impose* a new general rate, specified area rate or service charge. 

 * Absolute majority required. 

 (4) Where a court or the State Administrative Tribunal has quashed a general valuation 

the quashing does not render invalid a rate imposed on the basis of the quashed valuation 

in respect of any financial year prior to the financial year in which the proceedings which 

resulted in that quashing were commenced. 

 [Section 6.32 amended by No. 55 of 2004 s. 690.]” 

 

Local Government Act 1995 – Section 6.33 Differential general rates 

 

“6.33. Differential general rates 

 (1) A local government may impose differential general rates according to any, or a 

combination, of the following characteristics —  

 (a)the purpose for which the land is zoned, whether or not under a local planning scheme 

or improvement scheme in force under the Planning and Development Act 2005; or 

 (b)a purpose for which the land is held or used as determined by the local government; 

or 

 (c)whether or not the land is vacant land; or 

 (d)any other characteristic or combination of characteristics prescribed. 

 (2) Regulations may —  

 (a)specify the characteristics under subsection (1) which a local government is to use; or 

 (b)limit the characteristics under subsection (1) which a local government is permitted to 

use. 

 (3) In imposing a differential general rate a local government is not to, without the 

approval of the Minister, impose a differential general rate which is more than twice the 

lowest differential general rate imposed by it.  

 (4) If during a financial year, the characteristics of any land which form the basis for 

the imposition of a differential general rate have changed, the local government is not to, 

on account of that change, amend the assessment of rates payable on that land in respect 

of that financial year but this subsection does not apply in any case where 

section 6.40(1)(a) applies. 

 (5) A differential general rate that a local government purported to impose under this 

Act before the Local Government Amendment Act 2009 section 39(1)(a) came into 

operation 1 is to be taken to have been as valid as if the amendment made by that paragraph 

had been made before the purported imposition of that rate. 

 [Section 6.33 amended by No. 38 of 2005 s. 15; No. 17 of 2009 s. 39; No. 28 of 2010 s. 

34.]” 

 

Local Government Act 1995 – Section 6.35 Minimum payment 

 

“6.35. Minimum payment 

 (1) Subject to this section, a local government may impose on any rateable land in its 

district a minimum payment which is greater than the general rate which would otherwise 

be payable on that land. 
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 (2) A minimum payment is to be a general minimum but, subject to subsection (3), a 

lesser minimum may be imposed in respect of any portion of the district. 

 (3) In applying subsection (2) the local government is to ensure the general minimum is 

imposed on not less than —  

 (a)50% of the total number of separately rated properties in the district; or 

 (b)50% of the number of properties in each category referred to in subsection (6), 

  on which a minimum payment is imposed. 

 (4) A minimum payment is not to be imposed on more than the prescribed percentage 

of —  

 (a)the number of separately rated properties in the district; or 

 (b)the number of properties in each category referred to in subsection (6), 

  unless the general minimum does not exceed the prescribed amount. 

 (5) If a local government imposes a differential general rate on any land on the basis 

that the land is vacant land it may, with the approval of the Minister, impose a minimum 

payment in a manner that does not comply with subsections (2), (3) and (4) for that land. 

 (6) For the purposes of this section a minimum payment is to be applied separately, in 

accordance with the principles set forth in subsections (2), (3) and (4) in respect of each 

of the following categories —  

 (a)to land rated on gross rental value; and 

 (b)to land rated on unimproved value; and 

 (c)to each differential rating category where a differential general rate is imposed.” 

 

Local Government Act 1995 – Section 6.36 Notice of certain rates. 

 

“6.36. Local government to give notice of certain rates 

    (1)     Before imposing any differential general rates or a minimum payment applying to 

a differential rate category under section 6.35(6)(c) a local government is to give local 

public notice of its intention to do so. 

 (2) A local government is required to ensure that a notice referred to in subsection (1) 

is published in sufficient time to allow compliance with the requirements specified in this 

section and section 6.2(1). 

 (3) A notice referred to in subsection (1) —  

 (a)may be published within the period of 2 months preceding the commencement of the 

financial year to which the proposed rates are to apply on the basis of the local 

government’s estimate of the budget deficiency; and 

 (b)is to contain —  

 (i)details of each rate or minimum payment the local government intends to impose; and 

 (ii)an invitation for submissions to be made by an elector or a ratepayer in respect of the 

proposed rate or minimum payment and any related matters within 21 days (or such longer 

period as is specified in the notice) of the notice; and 

 (iii)any further information in relation to the matters specified in subparagraphs (i) and 

(ii) which may be prescribed;  

  and 
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 (c)is to advise electors and ratepayers of the time and place where a document describing 

the objects of, and reasons for, each proposed rate and minimum payment may be 

inspected. 

 (4) The local government is required to consider any submissions received before 

imposing the proposed rate or minimum payment with or without modification. 

 (5) Where a local government —  

 (a)in an emergency, proposes to impose a supplementary general rate or specified area 

rate under section 6.32(3)(a); or 

 (b)proposes to modify the proposed rates or minimum payments after considering any 

submissions under subsection (4), 

  it is not required to give local public notice of that proposed supplementary general rate, 

specified area rate, modified rate or minimum payment.” 

 

Policy Implications: 

04.07(5) Budget Preparation 

 

Budget/Financial Implications: 

Precursor to 2021 – 2022 Budget discussions   

 

Strategic Implications: 

Nil 

 

Voting Requirements: 

Absolute Majority  

 

Officers Recommendation / Council Resolution:  

 

Moved:   

Seconded:   

 

That Council: 

• in arriving at the proposed differential rates in the dollar have attempted to balance 

the need for revenue to fund essential services and facilities with the desire to limit 

any increase on the ratepayer to affordable levels.   

 

• acknowledge that it reviews its expenditure and considers efficiency measures as part 

of budget deliberations.   

 

• authorise that the following proposed rates in the dollar for differential rates be 

advertised for 21 days on or after 1st of May 2021 (as per Local Government Act 1995 

Section 6.36). 

 

Gross Rental values 8.8.8869 cents 

(0  % change ) 

Minimum $400 

UV Mining 19.6101 cents 

(0  % change ) 

Minimum $350 

UV Pastoral 7.4462 cents 

(0  % change ) 

Minimum $350 
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• furthermore if no submissions are received at close of the advertising period, staff are 

to proceed with seeking Ministerial approval to allow for these rates to be adopted as 

part of the 2021/22 Budget adoption at the June 2021 Ordinary Council Meeting. 

 

• adopts the Objects and Reasons for the 2021/22 differential rates as presented. 
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9.2.5. 2021/2022 COUNCILLOR SITTING FEES, PRESIDENT & 

DEPUTY PRESIDENT ALLOWANCE AND ICT ALLOWANCE 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Summary/Matter for Consideration: 

Council to consider and set the member sitting fees and allowances for 2021/22 financial 

year, within the range as determined by the Salaries and Allowances Tribunal (SAT). 

 

Attachments: 

Nil 

 

Background: 

The Local Government Act 1995 and Local Government (Administration) Regulations 1996 

give an entitlement to elected members of a sitting fee for attending Council and Committee 

meetings.  The SAT on 8 April 2020 determined certain payments that are to be made or 

reimbursed to elected Council members with effect from 1 July 2020.  No increases were 

made to allowance rates/ranges from the previous determination applicable to Meekatharra 

Council.  The Shire of Meekatharra does have capacity within its current band to increase 

sitting fees.   

 

Comment: 

The determination by the Salaries and Allowances Tribunal sets the range of payments and 

allowances within which local governments are required to set the actual amount.  The Shire 

of Meekatharra is a Band 3 Council.  

 

No increases to any allowance was made in 2019/20 or 2020/21. 

 

In 1999/2000 Council set the Presidents Allowance at $8,000 per annum and the Deputy 

Presidents Allowance at $2,000 per annum.  In 2018/19 (18 years later) Council resolved to 

set the following fees: 

• Presidents Allowance $20,000.  This was an increase of $12,000 per annum and 

slightly above the median of the range as set by SAT. 

• Deputy Presidents Allowance $5,000.  Pursuant to section 5.98A(1) of the Local 

Government Act Council may pay the deputy president of the local government, an 

allowance of up to 25 percent of the annual allowance to which the president of the 

Local Government is entitled. 

 

The following table shows the increase in Meeting Allowances over the years. 

 

Title/Subject: 2021/22 COUNCILLOR SITTING FEES, PRESIDENT & 

DEPUTY PRESIDENT ALLOWANCE AND ICT 

ALLOWANCE 

Agenda/Minute Number:  9.2.5 

Applicant:   Nil    

File Ref:   ADM 0254 

Disclosure of Interest: Nil 

Date of Report:  23 March 2021 

Author:  Krys East 

  Deputy Chief Executive Officer                            

  
    Signature of Author 

Senior Officer:  Roy McClymont  

Chief Executive Officer                                                                        
    Signature Senior Officer 
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Item 1999/00 2013/14 2014/15 2018/19 

Council Meeting – President 

per meeting 
$240 $280 $300 $500 

Council Meeting – Councillor 

per meeting 
$120 $140 $200 $350 

Committee Meeting – All – 

per meeting 
$60 $70 $100 $200 

 

The following table shows the fees and allowances set in 2019/20 and retained in 2020/21, 

the SAT Ranges effective from 1 July 2020 and the SAT Range median for each fee and 

allowance.   

 
Item 2019/20 and 

2020/21 

Adopted fees 

and allowances 

SAT Range from 1 

July 2020 

 

Median $ of 

SAT Range 

President’s Allowance 

per annum 
$20,000   $1,025 - $36,957 $18,991 

Deputy President’s 

Allowance per annum 
$5,000 $256.25 - $9,239.25 $4,747.75 

Council Meeting – 

President per meeting 
$500 $193 - $634 $413.50 

Council Meeting – 

Councillor per meeting 
$350 $193 - $410 $301.50 

Committee Meeting – 

All – per meeting 
$200 $97 - $205 $151.00 

 

There is the option for Council to pay an Annual attendance fees in lieu of council meeting, 

committee meeting and prescribed meeting attendance fees. 

 

The SAT range for the Annual Attendance fees are: 

 Councillor President 

 Minimum Maximum Minimum Maximum 

Band 3 $7,688 $16,367 $7,688 $25,342 

 

If Council determines to pay the Annual Attendance Fee it could mean that a Councillor who 

only attends the minimum required number of meetings may be paid the same as a Councillor 

who attend all meetings including Committee meetings.  

 

As per the SAT determination of 9 April 2019 ICT (Information & Communication 

Technology Allowance (ICT) means: 

 “a) Rental charges in relation to one telephone and one facsimile machine, as 

prescribed by regulation 31(1)(a) of the LG Regulations; or 

b) Any other expenses that relate to information and communications technology 

(for example, telephone call charges and internet service provider fees) and that 

are a kind of expense prescribed by regulation 32(1) of the LG Regulations” 

 

Staff are unable to tell if Council have previously set an allowance for ICT but have adopted 

an allocation of $500 Fax & Email Costs in the Adopted Budgets for a number of years now.  

Adopted Budgets in the early 2000’s show an allocation was made for Telecommunications 

for reimbursement of Telephone and Fax costs for Councillors.  The most that was actually 

spent in a year was $500.   

 

Council may set an annual allowance for ICT, travel and accommodation.   
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SAT have determined that the minimum annual allowance for ICT expenses is $500 and the 

maximum annual allowance is $3,500.  An annual allowance for travel and accommodation 

expenses is $50. 

 

If Council choose to set an annual allowance for ICT and/or travel and accommodation, any 

expense in excess of the allowance and in accordance with Council Policy may be 

reimbursed. 

 

Reimbursement for travel costs incurred while driving a privately owned or leased vehicle 

(rather than a commercially hired vehicle) are to be calculated at the same rate contained in 

Section 30.6 of the Local Government Officers’ (Western Australia) Interim Award 2011 

(Award) as at the date of this determination (8 April 2020) as per determination 8.2 (5) 

 

The following are the rates stated in the Award: 

 

30.6 Rates of hire for use of an Officer’s own motor vehicle on official 

business shall be as follows: Engine displacement (in cubic centimetres)  

Area and Details  Over 2600cc  Over 1600cc to 

2600cc  

1600cc and 

under  

Cents per kilometre  

Metropolitan 

area  

93.97  67.72  55.85  

South West 

Land Division  

95.54  68.66  56.69  

North of 23.5 

Latitude  

103.52  74.12  61.21  

Rest of state  99.01  70.87  58.37  

Motor cycle  Rate c/km  

Distance travelled  32.55  

 

• Motor vehicles with rotary engines are to be included in the 1600 – 2600 category.  

• Metropolitan area means that area within a radius of 50 kilometres from the Perth 

Railway Station.  

• South West Land Division means the South West Land Division as defined by 

Section 28 of the Land Act.  

• Other areas means that area of the State south of 23.5 degrees South Latitude, north 

of 23.5 degrees South Latitude, excluding the Metropolitan area and the South West 

Land Division. 

 

Consultation: 

Roy McClymont – Chief Executive Officer 

 

Statutory Environment: 

Sections 5.98 – 5.100 of the Local Government Act 1995 

Regulation 30 of the Local Government (Administration) Regulations 1996 

Section 30.6 of the Local Government Officers’ (Western Australia) Interim Award 2011 

 

Policy Implications: 

Nil 
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Budget/Financial Implications: 

Council sitting fees, travel reimbursement, ICT allowance and President’s/Deputy 

President’s allowances will be included in the 2020/21 budget at the endorsed levels. 

 

Strategic Implications: 

Nil 

Nil 

Voting Requirements: 

Absolute Majority 

 

Officers Recommendation / Council Resolution: 

 

Moved: 

Seconded: 

 

That Council set the following members sitting fees and allowances for the 2021/22 

financial year: 

 

Presidents Allowance  $ 

Deputy Presidents Allowance  $ 

Council Meetings - Councillor $ 

 - President $ 

Committee Meetings - All $ 

 

 

  

ICT allowance per Councillor inc President $ 

 

Travel will be re-imbursed at the rate set out and the conditions set forth in the Local 

Government Officers’ (WA) Interim Award 2011. 

 

These fees are effective from 1 July 2021. 
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9.2.6. ANNUAL REVIEW 2021/2022 SCHEDULE OF FEES & 

CHARGES 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Summary/Matter for Consideration: 

This report presents the revised Schedule of Fees and Charges to Council for its 

consideration. 

 

Attachments:  

Revised Schedule of Fees and Charges with highlights on the change from the previous year. 

 

Background: 

The Local Government Act 1995 allows Councils to recoup some costs through the 

implementation of a Schedule of Fees and Charges.   

 

Comment: 

The Schedule of Fees and Charges is included as part of the Statutory Budget and is required 

to be reviewed at least annually.   

 

Increases need to be justified and cannot simply be based on Consumer Price Index (CPI) 

figures. Many of the presented fees and charges are the same as last year’s.   

 

The 2020/21 Schedule of Fees and Charges was adopted with nil increase from the previous 

year to support rate payers and the community who may have been affected financially by 

Covid 19.  As the pandemic continues Council may again consider nil or negligible increases 

to the Schedule of Fees and Charges.  

 

It is also suggested to further assist ratepayers recover from the financial impact that the 

pandemic has had, that: 

• the interest on overdue Rates/Rubbish which was capped at 8%; and 

• the interest on Instalments of Rates Rubbish which was capped at 3% 

in accordance with the 2020 Ministerial Covid response order (circular 03-2020) for the 

2020/21 financial year not be increased in 2021/22.  The maximum interest rates that may 

be applied as per Local Government (Financial Management) Regulations sections 70 and 

68 is 11% and 5.5% respectively. 

 

The rates for General Rates are not yet shown in this Draft Schedule of Fees and Charges as 

this is being presented separately at this Council meeting. 

 

Title/Subject: ANNUAL REVIEW 2021/2022 SCHEDULE OF FEES & 

CHARGES  

Agenda/Minute Number:  9.2.6 

Applicant:   Nil    

File Ref:   ADM 0242 

Disclosure of Interest: Nil 

Date of Report:  30 March 2021 

Author:  Krys East 

  Deputy Chief Executive Officer                            

  
    Signature of Author 

Senior Officer:  Roy McClymont  

Chief Executive Officer                                                                        
    Signature Senior Officer 

   



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 67 

 

Overall an extensive review of the Schedule of Fees and Charges was undertaken a few years 

ago so staff suggest only a few amendments and new inclusions.  These are: 

Rounding to assist with cash handling 

 

1. Reduce the Miscellaneous key bond by $5 to round down to $50 for ease of cash 

handling. 

 

Original: 

 
Amended to: 

 

 

2. Round down the charge for hiring of Crockery and Cutlery (50 piece setting) by $0.01 

from 1$16.01 to $16.00. 

 

Original: 

 
Amended to: 

 
 

3. Reduce squash token fee, court light fee and court hire bonds to assist staff in cash 

handling. 

 

Original: 
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Amended to: 

 
 

4. Increase the Gym Swipe Card bond for ease of cash handling.  The $30 bond is taken in 

cash and most intended users provide the bond as a $50 note.  Staff have to then find 

$20 for change.  The bond is refunded when the user returns the gym swipe card.  Being 

also a low amount some users deem it is not worthwhile returning the card for $30.  

Increasing the bond to $50 may be more of an incentive for users to seek the return of 

their bond.   

 

Original: 

 
Amended to: 

 
 

5. Increase the Indoor Cricket hire from $13.20 to $15 for ease of cash handling.   

 

Original: 

 
Amended to: 

 
 

Amend wording  

 

6. Sports Complex – additional cleaning charge 

Hirers of the sports complex were to be charged for cleaning in excess of 3 hours (same 

as hall).  The normal time to clean the complex is only 1 hour so it is suggested to reduce 

this to anything in excess of one hour. Recently a hire left the premises in such a state that 

it took the cleaners 3 hours to clean (well above normal clean time and it was obvious no 

attempt to clean had been made).  The hirers but could not charge for additional cleaning.   
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Original: 

 
Amended to: 

 
 

New Charge or Fee 

 

7. Swim Vac classes – this year the Education Department ran a Vac Swim with a small 

number of participants and spectators.  They were not charged for entry under school 

activities but to ensure that there is no confusion it is suggested that this is included in the 

schedule as a separate item. 

 

New: 

 
 

8. Hire fees for the use of conference room, short term hire of hairdressing salon or a shop 

space.  All proposed fees have a cleaning component factored in to cover costs of cleaning 

communal areas.  All hirers are to be responsible for covering general cleaning of their 

hired area.  

 

The hairdressing salon is non-exclusively leased for a minimum of 5 days a month to a 

visiting person who offers hairdressing services.  To utilise this space as much as possible 

and offer as many services as possible to the community, the space is offered to other 

potential short term hirers as long as the use falls within the purpose the space was 

designed for.   

 

At the time of submitting this item, one of the shop spaces is still vacant.  To allow this 

space and any other future vacant shop spaces to be hired short term eg as a pop-up shop, 

it is necessary to have a hire fee. 

 

It is suggested that the conference room is hired on an hourly basis with the mininum hire 

being 4 hours to cover administration and cleaning costs. 

 

All of these short term hires will require approval prior to hiring after being assessed by 

the Centre Manager, regardless of whether this is the Shire or a Shire appointed Manager, 

to ensure that the purpose of hire and conditions of hire are appropriate for the space.   
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New: 

 
Remove Charge or Fee 

 

There is a charge for Defence Force in the 2020/21 Schedule of Fees and Charges.  This fee 

is set by the Defence Force and managed by the Australian Airport Association.  The amount 

paid is not within the control of the Shire.  It is therefore suggested the fee be removed from 

the Schedule.   

 

Original: 

 
Amended to: 

 
 

As the Schedule of Fees and Charges is to be imposed when adopting the Annual Budget 

and no changes are made to charges related to the Cemetery no advertising is required. 

 

Other minor formatting and wording changes may have been made to improve the look and 

function of the Schedule.  

 

Consultation: 

Roy McClymont – Chief Executive Officer  

Administration Staff 

 

Statutory Environment: 

Local Government Act 1995 section 6.16 allows for the setting of the Schedule of Fees & 

Charges.  

 

“6.16.  Imposition of fees and charges 

 (1) A local government may impose* and recover a fee or charge for any goods or 

service it provides or proposes to provide, other than a service for which a service 

charge is imposed. 

 * Absolute majority required. 

 (2) A fee or charge may be imposed for the following —  
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 (a) providing the use of, or allowing admission to, any property or facility 

wholly or partly owned, controlled, managed or maintained by the local 

government; 

 (b) supplying a service or carrying out work at the request of a person; 

 (c) subject to section 5.94, providing information from local government 

records; 

 (d) receiving an application for approval, granting an approval, making an 

inspection and issuing a licence, permit, authorisation or certificate; 

 (e) supplying goods; 

 (f) such other service as may be prescribed. 

 (3) Fees and charges are to be imposed when adopting the annual budget but may be —  

 (a) imposed* during a financial year; and 

 (b) amended* from time to time during a financial year. 

 * Absolute majority required. 

 

6.17. Setting level of fees and charges 

 (1) In determining the amount of a fee or charge for a service or for goods a local 

government is required to take into consideration the following factors —  

 (a) the cost to the local government of providing the service or goods; and 

 (b) the importance of the service or goods to the community; and 

 (c) the price at which the service or goods could be provided by an alternative 

provider. 

 (2) A higher fee or charge or additional fee or charge may be imposed for an expedited 

service or supply of goods if it is requested that the service or goods be provided 

urgently. 

 (3) The basis for determining a fee or charge is not to be limited to the cost of providing 

the service or goods other than a service — 

 (a) under section 5.96; or 

 (b) under section 6.16(2)(d); or 

 (c) prescribed under section 6.16(2)(f), where the regulation prescribing the 

service also specifies that such a limit is to apply to the fee or charge for the 

service. 

 (4) Regulations may —  

 (a) prohibit the imposition of a fee or charge in prescribed circumstances; or 

 (b) limit the amount of a fee or charge in prescribed circumstances. 

 

6.18. Effect of other written laws 

 (1) If the amount of a fee or charge for a service or for goods is determined under 

another written law a local government may not —  

 (a) determine an amount that is inconsistent with the amount determined under 

the other written law; or 

 (b) charge a fee or charge in addition to the amount determined by or under the 

other written law. 
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 (2) A local government is not to impose a fee or charge for a service or goods under this 

Act if the imposition of a fee or charge for the service or goods is prohibited under 

another written law. 

 

6.19. Local government to give notice of fees and charges 

  If a local government wishes to impose any fees or charges under this Subdivision 

after the annual budget has been adopted it must, before introducing the fees or 

charges, give local public notice of —  

 (a) its intention to do so; and 

 (b) the date from which it is proposed the fees or charges will be imposed.” 

 

Policy Implications: 

Nil 

 

Financial Implications: 

The Schedule of Fees and Charges allows Council to recoup some of the costs it incurs while 

performing its functions.  The Schedule of Fees and Charges are adopted as part of the 

Annual Budget. 

 

Strategic Implications: 

Nil 

 

Voting Requirements: 

Simple Majority 

 

Officers Recommendation / Council Resolution: 

 

Moved: 

Seconded: 

 

That Council reviews the 2021/22 Schedule of Fees and Charges as attached and makes 

any additions, deletions or modifications as it sees fit with the final draft of the 2021/22 

Schedule of Fees and Charges to be presented to Council for adoption at the same 

Ordinary Council meeting that Council will be adopting the Annual Budget for 2021/22 

to be effective as of 1 July 2021. 
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9.3. ADMINISTRATION 

 

 

9.3.1.  STANDARDS FOR CEO RECRUITMENT, PERFORMANCE AND 

TERMINATION 

 

 

 

 

 

 

 

 

 

 

 

 

Summary/Matter for Consideration: 

Council to consider adopting the Model Standards for CEO Recruitment, Performance and 

Termination (Standards). 

 

Attachments: 

Model Standards for CEO Recruitment, Performance and Termination. 

Guidelines for Local Government CEO Recruitment and Selection, Performance Review and 

Termination February 2021 

 

Background: 

New and amended regulations (New Regulations) were gazetted on Tuesday 2 February 2021 

and took effect on 3 February 2021.  New sections of the Local Government Act 19956 (the 

Act) that provided for the New Regulations were proclaimed concurrently and are also now 

in effect. 

 

There is an implementation phase of up to three months during which time a series of actions 

must be taken to operationalize the New Regulations.   

 

Comment: 

The Standards relate to: 

• the recruiting of CEO’s; 

• the performance review of CEO’s; and  

• the termination of CEO’s. 

 

The Model Standards are presented for Council adoption as the Shire of Meekatharra 

Standards.  These are the minimum mandatory standards.  Council may include additional 

provisions provided they are consistent with the Model standards.  At this time no additional 

provisions have been identified as being required. 

 

Recruitment of CEO 

If the CEO position becomes vacant, or the incumbent has been in the role for a period of 10 

or more years, the local government must carry out a recruitment and selection process. 

 

Title/Subject: STANDARDS FOR CEO RECRUITMENT, 

PERFORMANCE AND TERMINATION 

Agenda/Minute Number:  9.3.1 

Applicant: Nil 

File Ref:  Nil 

Disclosure of Interest: Nil 

Date of Report:  3 March 2021 

Author: Krys East  

  Deputy Chief Executive Officer Signature of Author 

 

Senior Officer: Roy McClymont   

  Chief Executive Officer  
   Signature Senior Officer 
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The incumbent CEO may have their contract of employment renewed if they are selected in 

accordance with the recruitment and selection processes.  This process must be carried out 

before the expiry of the CEO’s contract of employment. 

 

The current CEO’s contract expires on 28 May 2023.  He has held the position for 10 plus 

consecutive years so even if the CEO notifies Council that he would like to renew his contract, 

the recruitment and selection process must be complied with.   

 

A very brief overview of the recruiting and selection process is as follows. 

• Council must determine the selection criteria and approve a job description form 

by Absolute Majority which sets out the duties and responsibilities of the 

position. 

• Must advertise the position.  The State-wide public notice must include a website 

address where the job description form for the position can be assessed.  (The 

requirement for the website to be included is applicable for the advertising of the 

vacant position of CEO and senior employees) 

• Council must establish a selection panel which comprises of council members 

(number to be determined by Council) and at least one independent person.  The 

independent person cannot be a current elected member, an employee of the local 

government or a human resources consultant engaged by the Local Government. 

• After applicant(s) have been assessed by the panel, council to consider a 

summary of assessment for each applicant and the panel’s recommendation. 

• If no applicants are deemed suitable by the panel the selection panel is to 

recommend to Council that the process be commenced again and also 

recommend any changes that they should consider in the duties  

• Before offering the position of CEO to an applicant Council must by Absolute 

Majority approve the making of the offer and the proposed terms of the contract 

of employment. 

• Once an offer is made the applicant is able to negotiate the contract.  If the 

previously approved contract is amended Council would need to approve the 

negotiated contract by an Absolute Majority.    

• As soon as practical after an appointment of a CEO, Council must by an Absolute 

Majority, certify that the person was employed in accordance with the local 

government’s adopted standards.   

• A copy of the resolution to be given to the Departmental CEO with 14 days after 

the resolution is passed by Council.  

 

Performance review of CEO 

The Local Government Act 1995 Section 5.38(1) requires that a local government must 

review the performance of the CEO if the CEO is employed for a term of more than 1 year. 

 

The current CEO’s performance review is conducted annually in May.   

 

Briefly the process for the performance review is as follows: 

• A written agreement between the CEO and the local government on the process 

for the performance review and any performance criteria.   

• The performance review must be carried out in an impartial and transparent 

manner.     

• The performance review must thoroughly and comprehensively collect and 

review evidence against contractual and any additional performance criteria. 

• Council must by an Absolute Majority endorse the review. 
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• Council must inform the CEO in writing of the results of the review and if any 

issues were identified with the CEO’s performance, how it proposes to address 

and manage those issues. 

 

Termination of CEO 

• The decision to terminate a CEO must be in an impartial and transparent manner.   

• Procedural fairness must be followed including informing the CEO of their 

rights, entitlements and responsibilities in relation to the termination process. 

• Local government is to notify the CEO of any allegations made against them and 

allow them the opportunity to respond and genuinely consider the CEO’s 

response. 

• If the intent to terminate is due to performance, the local government must have 

identified the performance issues during a performance review within the 

previous 12 months.  The CEO needed to be informed of any performance issues 

identified and have been given a reasonable opportunity to address and 

implement a plan to remedy the issues.  Council needs to determine that the 

issues have not been remedied to their satisfaction. 

• Any decision to terminate must be made by Absolute Majority resolution of 

Council. 

• A written notice of termination of employment, setting out the reasons, must be 

given to the CEO.  

• As soon as practical after a CEO’s employment is terminated, Council must by 

an Absolute Majority, certify that the CEO’s employment was terminated in 

accordance with the local government’s adopted standards.   

• A copy of the resolution to be given to the Departmental CEO with 14 days after 

the resolution is passed by Council.  

 

Consultation: 

Roy McClymont – Chief Executive Officer 

All Internal Staff 

 

Statutory Environment: 

Nil 

 

Policy Implications: 

Nil 

 

Budget/Financial Implications: 

Nil 

 

Strategic Implications: 

Nil 

 

Voting Requirements: 

Absolute Majority 
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Officers Recommendation / Council Resolution: 

 

Moved: 

Seconded: 

 

That Council adopt the Shire of Meekatharra’s Standards for CEO Recruitment, 

Performance and Termination as presented and publish on the Shire of Meekatharra’s 

official website in accordance with s5.39B(6) of the Local Government Act 1995. 

  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 89 

 

 

 

 

 

 

 
  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 90 

 

 

 
 

 

 

 

  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 91 

 

 
  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 92 

 

 
  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 93 

 

 
  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 94 

 

 
  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 95 

 

 
  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 96 

 

 
  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 97 

 

 
  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 98 

 

 
  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 99 

 

 
  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 100 

 

 
  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 101 

 

 
  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 102 

 

 
  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 103 

 

 
  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 104 

 

 
  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 105 

 

 
  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 106 

 

 
  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 107 

 

 
  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 108 

 

 
  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 109 

 

 
  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 110 

 

 
  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 111 

 

 
  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 112 

 

 
  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 113 

 

 
  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 114 

 

 
  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 115 

 

 
  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 116 

 

 
  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 117 

 

 
  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 118 

 

  



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 119 

 

 

 

 

9.3.2. ADOPTION OF APPOINTMENT OF ACTING CHIEF 

EXECUTIVE OFFICER POLICY AND ASSOCIATED DELEGATION 

 

 

 

 

 

 

 

 

 

 

 

Summary/Matter for Consideration: 

That Council consider adopt both an “Appointment of Acting Chief Executive Officer” 

Policy and Delegation.  

 

Attachments: 

New draft policy – 02.18 Appointment of Acting Chief Executive Officer 

New draft delegation – 02.08 Appointment of Acting Chief Executive Officer 

 

Background: 

Section 5.39C was recently included in the Local Government Act 1995 requiring each 

Council to adopt a policy that sets out the process to be followed by the local government in 

relation to the appointment of either an employee or another person to act in the position of 

CEO for a term not exceeding 1 year.  

 

Comment: 

The required policy has been prepared granting the CEO under delegated authority the power 

to appoint an Acting CEO for a period of up to 10 working days. 

 

In accordance with section 5.44 of the Local Government Act 1995 the CEO may delegate 

to any employee the exercise of any of the CEO’s powers.  However, in the interest of 

transparency and accountability a delegation for the CEO to grant the authority and power 

of a CEO to an employee is recommended and presented with this item for adoption. 

 

In the policy if the planned period of CEO absence is for longer than 10 working days 

Council are to appoint the Acting CEO. 

 

In the event of an unplanned absence the Deputy CEO will take on the role of Acting CEO.  

If it is likely that the CEO will be away for an unplanned absence in excess of 10 working 

days then the Shire President is to call a Special Council meeting to appoint an Acting CEO.  

The Acting CEO can be appointed for a term not exceeding one year and can be either an 

employee or a suitably qualified person that has the required skills and knowledge.  

 

An employee may act in the position of a CEO for a term not exceeding one year without a 

written contract for the position of Acting CEO. 

 

 

Title/Subject: ADOPTION OF APPOINTMENT OF ACTING CHIEF 

EXECUTIVE OFFICER POLICY AND ASSOCIATED 

DELEGATION 

Agenda/Minute Number:  9.3.2 

Applicant:   Nil    

File Ref:   ADM239 

Disclosure of Interest: Nil 

Date of Report:  29 March 2021 

Author:   Krys East 

Deputy Chief Executive Officer     
                              Signature of Author 

Senior Officer:  Roy McClymont  

Chief Executive Officer                                                                       
    Signature Senior Officer  
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Consultation: 

Roy McClymont – Chief Executive Officer 

 

Statutory Environment: 

Local Government Act 1995 sections 5.39(1a), 5.39C and 5.44 

 

Policy Implications: 

The new policy will be enabled if adopted.   

 

Budget/Financial Implications: 

Nil 

 

Strategic Implications: 

A current and relevant Policy Manual should assist in improved efficiencies, prompt decision 

making and cohesive corporate knowledge. 

 

Voting Requirements 

Absolute Majority 

 

Officers Recommendation / Council Resolution: 

 

 Moved: 

 Seconded: 

 

That Council adopts the draft Appointment of an Acting Chief Executive Officer Policy 

and Delegation Appointment of an Acting Chief Executive Officer as presented. 
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9.3.3. ELECTION 2021 – POSTAL/IN PERSON ELECTION 

 

 

 

 

 

 

 

 

 

 

 

 

Summary/Matter for Consideration: 

Council may decide whether to conduct this year’s election as a postal election. 

 

Attachments: 

Nil 

 

Background: 

In the past Council has run elections as “voting in person elections” and appointed the CEO 

as the Returning Officer. 

 

Comment: 

The Local Government Act 1995 (the Act) provides that an election can be conducted as a 

postal election or a voting in person election.  The Act also requires that a postal election must 

be conducted by the Electoral Commissioner. 

 

Council may therefore decide whether to conduct the 2021 election as a postal or in person 

election.  All past elections in Meekatharra have been conducted as in person elections. 

 

No quote has been obtained for this service (postal voting) from the Electoral Commissioner 

however the estimated cost is $15,000.  

 

Postal Election – Major Benefits: 

• Greater voter participation – voter turnout increases significantly in postal elections. 

• Time saving – some election tasks, including the role of Returning Officer are 

outsourced – thereby reducing the time burden on existing staff. 

 

Postal Election – Major Disadvantages: 

• Cost – postal elections are relatively expensive. 

• Potential for mistakes to be made due to communication problems between an off-

site Returning Officer and local election staff.  

 

Should Council resolve to conduct this years election by postal vote the process will be as 

follows: 

 

1. Council (now) resolves to consider conducting the 2021 ordinary election as a 

postal election (conducted by the Electoral Commissioner) 

2. Staff obtain the written agreement, approval and a quote from the Electoral 

Commissioner. 

Title/Subject:   ELECTION 2021 – POSTAL/IN PERSON ELECTION 

Agenda/Minute Number:  9.3.3 

Applicant:   Nil    

File Ref:   ADM 156 

Disclosure of Interest: Nil 

Date of Report:  9 April 2021 

Author:   Roy McClymont  

Chief Executive Officer                             
    Signature of Author 

Senior Officer:  Roy McClymont  

Chief Executive Officer                                                                         
    Signature Senior Officer 
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3. At the May/June 2021 Council meeting Council considers the information and 

quote from the Electoral Commissioner and resolves whether or not to conduct the 

election as a postal election.  Council may then appoint and declare the Electoral 

Commissioner to be responsible for the conduct of the 2021 Ordinary Election and 

also resolves that the ordinary 2021 election be conducted as a postal election. 

 

The decision/declaration to conduct a postal election and appoint the Electoral 

Commissioner must be made by 28 July 2021. 

 

Statutory Environment: 

The Local Government Act 1995 sections 4.20 and 4.61 apply as shown below:  

 

“4.20. CEO to be returning officer unless other arrangements are made 

 

(1) Subject to this section the CEO is the returning officer of a local 

government for each election. 

(2) A local government may, having first obtained the written 

agreement of the person concerned and the written approval of 

the Electoral Commissioner, appoint* a person other than the 

CEO to be the returning officer of the local government for — 

(a) an election; or 

(b) all elections held while the appointment of the person 

subsists. 
* Absolute majority required. 

(3) An appointment under subsection (2) — 

(a) is to specify the term of the person’s appointment; and 

(b) has no effect if it is made after the 80th day before an 

election day. 

(4) A local government may, having first obtained the written 

agreement of the Electoral Commissioner, declare* the Electoral 

Commissioner to be responsible for the conduct of an election, 

or all elections conducted within a particular period of time, 

and, if such a declaration is made, the Electoral Commissioner 

is to appoint a person to be the returning officer of the local 

government for the election or elections. 
 * Absolute majority required. 

(5) A declaration under subsection (4) has no effect if it is made 

after the 80th day before election day unless a declaration has 

already been made in respect of an election for the local 

government and the declaration is in respect of an additional 

election for the same local government. 

(6) A declaration made under subsection (4) on or before the 80th 

 day before election day cannot be rescinded after that 80th day. 

 

4.61. Choice of methods of conducting election 

 

(1) The election can be conducted as a — 

postal election which is an election at which the method of 

casting votes is by posting or delivering them to an electoral 

officer on or before election day; or 

voting in person election which is an election at which the 

principal method of casting votes is by voting in person on 

election day but at which votes can also be cast in person before 
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election day, or posted or delivered, in accordance with 

regulations. 

(2) The local government may decide* to conduct the election as a 

postal election. 
* Absolute majority required. 

(3) A decision under subsection (2) has no effect if it is made after 

the 80th day before election day unless a declaration has already 

been made in respect of an election for the local government 

and the declaration is in respect of an additional election for the 

same local government. 

(4) A decision under subsection (2) has no effect unless it is made 

after a declaration is made under section 4.20(4) that the 

Electoral Commissioner is to be responsible for the conduct of 

 the election or in conjunction with such a declaration. 

(5) A decision made under subsection (2) on or before the 80th day 

before election day cannot be rescinded after that 80th day. 

(6) For the purposes of this Act, the poll for an election is to be 

regarded as having been held on election day even though the 

election is conducted as a postal election. 

(7) Unless a resolution under subsection (2) has effect, the election 

 is to be conducted as a voting in person election.” 

 

Budget/Financial Implications: 

Potential cost to engage the Electoral Commissioner to conduct Postal Election.  Estimated 

cost $15,000.   

 

Estimated cost to run the election “in house” as a voting in person election is $3,500.  This 

covers advertising and staff time on election day.  Daily election costs leading up to election 

day are absorbed into normal administration time.  

  

Strategic Implications: 

Nil 

 

Voting Requirements: 

Simple Majority  

 

Note: An Absolute Majority decision is required for a decision to conduct a postal election 

and declare the Electoral Commission responsible for the election.  

 

Officers Recommended Options / Council Resolution: 

 

Moved: 

Seconded: 

 

OPTION A 

That Council conduct the 2021 ordinary Meekatharra council election as a “voting in 

person election” and confirm the appointment of the CEO as the Returning Officer. 

 

OR 

 

OPTION B  

That Council will consider, in May/June 2021, conducting the ordinary 2021 council 

elections as a postal election and therefore requests the written agreement of the 
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Electoral Commissioner to be responsible for the conduct of the 2021 ordinary 

Meekatharra council election (as a postal election) and that a quote also be requested 

from the Electoral Commissioner for the conduct of this election.  
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9.3.4. REVIEW OF REGISTER OF DELEGATIONS 

 

 

 

 

 

 

 

 

 

 

Summary: 

Council may consider the annual review of the Register of Delegations as presented. 

 

Background: 

An annual review of the Register of Delegations is required under the Local Government 

Act 1995 Part5, Div 4 s 5.46 (2) which states 

 

 “At least once every financial year, delegations made under this Division are to be 

reviewed by the delegator”,  

 

and this register is presented for such review. 

 

Comment: 

A review of the Delegations Register this year has included comparison with each individual 

legislative reference to ensure compliance. 

 

It is expected that the Local Government Regulations amendments due to be enacted shortly 

will require further amendments to existing delegations. 

 

A copy of the proposed delegations register has been attached with tracking changes marked. 

 

These changes include a renumbering of the register, and – 

 

Corrections to delegation  

01.02 – Purchase Order Delegation , Increase to limits due to change in legislation 

02.04 - Legal Functions Delegated, to align with various legislation as listed in the 

delegation 

05.03 – Closure of Thoroughfares, to include requirements of 05.39 – Road Closures 

Temporary 

06.01 – Building Licenses, to approve on delegation to Community & Development 

Services Manager, and to include requirements of Delegations 06.43 - 48 

07.01 – Health Act Notices and Orders – corrections to on delegation 

07.02 – Treatment of Sewerage and Disposal of Liquid Waste – minor wording corrections 

 

Addition of  

02.07 – Complaints Officer (previously adopted at OCM Feb 2021) 

 

 

Title/Subject: REVIEW OF REGISTER OF DELEGATIONS 

Agenda/Minute Number:  9.3.4 

Applicant: Nil 

File Ref: ADM 154 

Disclosure of Interest: Nil 

Date of Report: 09 April 2021 

Author: Tralee Cable   

  Community & Development  

  Services Manager   Signature of Author 
   

Senior Officer: Roy McClymont  

  Chief Executive Officer   Signature Senior Officer 
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Deletion of  

05.39 – Road Closures Temporary (now included in 05.03) 

06.43 – Building Licenses (now included in 06.01) 

06.44 - Demolition Licenses (now included in 06.01) 

06.45 - Extension of time (now included in 06.01) 

06.46 – Stop Work Notices (now included in 06.01) 

06.47 – Works Unlawful (covered by 06.46, now 06.01) 

06.48 – Buildings Dangerous (now included in 06.01) 

06.49 – Certificate of Design Compliance – no longer required 

 

“Any decision to amend or revoke a delegation by a local government under this Division is 

to be by an absolute majority” 

 

Consultation: 

Roy McClymont – Chief Executive Officer 

 

Statutory Environment: 

Local Government Act (1995). 

Local Government Regulations 

Various instruments of legislation as referred to by each delegation. 

 

Policy Implications: 

Nil 

 

Financial Implications: 

Nil 

 

Strategic Implications: 

Nil 

 

Voting Requirements: 

Absolute Majority 

 

Officers Recommendation / Council Resolution: 

 

Moved: 

Seconded: 

 

That Council adopt the attached amended Register of Delegations and authorise the 

delegations contained within for use. 
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9.3.5. STRATEGIC COMMUNITY PLAN 2020-2030 

 

 

 

 

 

 

 

 

 

 

Summary/Matter for Consideration: 

Council to adopt the Shire of Meekatharra’s 2020-2030 Strategic Community Plan (SCP). 

 

Attachments: 

Shire of Meekatharra’s 2020-2030 SCP 

 

Background: 

Integrated planning and reporting gives local governments a framework for establishing 

local priorities and to link this to operational requirements. The Local Government 

(Administration) Regulations 1996 require each local government to adopt a SCP and a 

Corporate Business Plan (CBP). 

 

The SCP outlines community long term (10+ years) vision, values, aspirations and priorities, 

with reference to other local government plans, information and resourcing capabilities. The 

SCP is not static. A full review is required every four years with a desktop review every two 

years. 

 

The SCP was last reviewed in October 2017. Community consultation was undertaken by 

AHA Consulting in 2019-2020 with focus on the Revitalisation plan but also to collect data 

for the SCP. 

 

Aha Consulting have now provided an updated draft SCP. Council had the opportunity to 

view and adjust the plan at the March 2021 OCM.  The public have also been invited to 

provide further feedback on this plan over the previous month.  

 

The CBP and informing plans (such as Asset Management Plans and Long Term Financial 

Plan) are also under review and will be presented to Council in due course. 

 

Comment: 

Amendments were made to the draft Strategic Community Plan as per Council resolution 

in March 2021.  Public feedback was sought via social media, Shire’s official website and 

through local public advertisement in town.  No feedback was received. 

 

Consultation: 

Joel Levin – Aha Consulting 

Tralee Cable – Community & Development Services Manager 

 

 

Title/Subject: STRATEGIC COMMUNITY PLAN 2020-2030 

Agenda/Minute Number:  9.3.5 

Applicant:   Nil   

File Ref:   ADM 0324 

Disclosure of Interest: Nil 

Date of Report:  12 April 2021 

Author:   Krys East 

    Deputy Chief Executive Officer 
                                    Signature of Author 

Senior Officer:  Roy McClymont  

Chief Executive Officer                                                                         
   Signature Senior Officer  
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Statutory Environment: 

Local Government Act 1995 section 5.56 

Local Government (Administration) Regulations 1996 – Division 3 

 

Policy Implications: 

Nil 

 

Budget/Financial Implications: 

Nil 

 

Strategic Implications: 

The adoption of the SCP will inform the CBP and guide council’s decisions to deliver the 

community aspirations. The plan will be used as a reference point for officers to report 

against in future council agenda items.  

 

Voting Requirements: 

Absolute Majority  

 

Officers Recommendation / Council Resolution: 

 

 Moved:   

 Seconded:   

 

That Council: 

1. adopt the modified 2020-2030 Strategic Community Plan; 

2. give local public notice that modifications to the plan have been adopted; and 

3. publish the modified plan on the website. 
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9.3.6. CHILDREN IN THE WORKPLACE POLICY 

 

 

 

 

 

 

 

 

 

 

Summary/Matter for Consideration: 

Council may consider endorsing a workplace policy for an occasion when the child of an 

employee is in the workplace. 

 

Attachments: 

Nil 

 

Background: 

On occasion an employee of the Shire of Meekatharra may be faced with a situation where 

they are required to bring a dependent to the workplace.   

 

This policy is designed to prescribe the conditions under which such a situation will be 

allowed. 

 

Comment: 

The implementation of a Children in the Workplace policy will assist in ensuring a safe and 

inclusive working environment for all employees and children while in the workplace. 

 

Consultation: 

Shire staff. 

 

Statutory Environment: 

Equal Employment Opportunity (EEO) – Discrimination, Harassment and Bullying; Code of 

Conduct; Grievance Management. 

WA Equal Opportunity Act 1984 (WA) 

Sex Discrimination Act 1984 (Cth) 

Occupational Health and Safety Act 1984 (WA) 

 

Policy Implications: 

New policy – 03.29 Children in the Workplace 

 

Budget/Financial Implications: 

Nil 

 

Strategic Implications: 

Implementation of this policy assists in positioning the Shire of Meekatharra as a family 

friendly workplace. 

 

Title/Subject: CHILDREN IN THE WORKPLACE POLICY 

Agenda/Minute Number:  9.3.6 

Applicant: Nil 

File Ref:  ADM 239 

Disclosure of Interest: Nil 

Date of Report:  12 April 2021 

Author: Tralee Cable  

  Community and Development  

  Services Manager Signature of Author 

 

Senior Officer: Roy McClymont   

  Chief Executive Officer  Signature Senior Officer 
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Voting Requirements: 

Simple Majority 

 

Officers Recommendation / Council Resolution: 

 

Moved: 

Seconded: 

 

That Council endorse 03.29 Children in the Workplace policy for inclusion in the Shire 

of Meekatharra Policy Manual.  
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03.29 – Children in the Workplace 

_________________________________________________________________________
__ 

 
Section: Staff 
History:  

• Adopted:  
__________________________________________________________________________
_ 
 
OBJECTIVE: 
To set out how the Shire of Meekatharra treat children of employees in the 
workplace.  
 
DEFINITIONS: 
Child -  refers to either singular or plural 
Child – the natural child of a caregiver or a child in their care or guardianship 
Parent – refers to parent or guardian or caregiver 
 
POLICY: 
The WA Equal Opportunity Act 1984 (WA) prohibits discrimination in education and 
employment on the basis of marital status, pregnancy or breast feeding 
responsibilities. The Sex Discrimination Act 1984 (Cth) also prohibits discrimination 
on the basis of breastfeeding and family responsibilities. The Shire also has safety and 
health obligations under the Occupational Health and Safety Act 1984 (WA) to all of 
its employees and contractors. 
Childcare options in Meekatharra can be limited and on occasion an employee may 
be faced with a situation where the only option to attend the workplace include 
bringing a child. The purpose of this policy is to outline conditions under which 
children of employees are generally permitted to be in the workplace while their 
parent is participating in work. 
A child will only be allowed to accompany a parent in the workplace if prior approval 
of the supervisor, their line manager, and CEO have been provided prior to the 
occurrence. 
A child who is unwell is not to attend the workplace, and the parent should access 
their carers leave to stay home with the child. 
The parent is responsible for:  

• Obtaining approval to bring child into the workplace;  

• supervising the child at all times in the workplace;  

• taking responsibility for the child's behaviour in the workplace; and  

• Staff must ensure that all child will be considered as visitors   
 

The line manager is responsible for:  

• considering the parents request to bring child into the workplace; and  

• deciding whether to remove approval where a child is disruptive in the 
workplace.; and 

• monitoring, intervention and resolution of any problems or disputes that may 
arise. 
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• whether or not with an adult, a child is not permitted to enter or remain in areas 
where there are safety hazards, including: 
▪ plant rooms;  
▪ food preparation areas;  
▪ construction areas;  
▪ workshops;  
▪ areas where chemicals are stored;  
▪ areas where machinery is used; or  
▪ any other areas designated to be hazardous by the Manager or CEO 

 

RELEVANT LEGISLATION: 
Equal Employment Opportunity (EEO) – Discrimination, Harassment and Bullying; Code of 
Conduct; Grievance Management. 
WA Equal Opportunity Act 1984 (WA) 
Sex Discrimination Act 1984 (Cth) 
Occupational Health and Safety Act 1984 (WA) 
Note: This policy has been created under the Local Government Act 1995 section 5.41 
functions of the CEO as an operational policy. 
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9.3.7. REVIEW OF POLICY ALLOWANCE AMOUNTS 

 

 

 

 

 

 

 

 

 

 

 

Summary/Matter for Consideration: 

This report recommends reviewing allowances payable to employees and councillors as set 

by Council policy.   

 

Attachments: 

Nil 

 

Background: 

The Policy Manual is a collection of documents that defines the Shire of Meekatharra’s 

policies and is the guidelines for staff and management in the day to day running of Council. 

To ensure that the amounts that are stipulated in these policies are relevant and take in current 

circumstances it is sensible to review the dollar values annually.  Council last reviewed the 

allowances at the April 2019 Ordinary Council Meeting which resulted in updated 

allowances for the 2019/20 years.  Due to the Covid pandemic it was resolved by Council to 

not make any changes to the allowances in 2020/21. 

 

Comment: 

The deduction amounts mentioned in the Policy Manual are set as part of the Schedule of 

Fees and Charges and are therefore not covered in this review of allowances.      

 

This item makes recommendation to Council on possible amendments to these amounts 

using various CPI (Consumer Price Index) categories as staff deem most appropriate. These 

are CPI All Groups, CPI Food & non-alcoholic beverages, CPI Housing, CPI Clothing & 

Footwear and CPI Communication and the figures used are from the Australian Bureau of 

Statistics website.    

 

Weighted average of eight capital cities 

  
Sep Qtr 2020 to Dec Qtr 2020 Dec Qtr 2019 to Dec Qtr 2020 

% change % change 

All groups CPI 0.9 0.9 

Food and non-alcoholic beverages 0.2 2.3 

Alcohol and tobacco 4.2 9.3 

Clothing and footwear -1.0 -1.3 

Housing -0.6 -0.9 

Furnishings, household equipment 
and services 

3.4 3.6 

Health 1.3 2.6 

Transport 0.9 -4.6 

Communication -0.4 -2.7 

Title/Subject: REVIEW OF POLICY ALLOWANCE AMOUNTS  

Agenda/Minute Number:  9.3.7 

Applicant:   Nil    

File Ref:   ADM239 

Disclosure of Interest: Nil 

Date of Report:  12 April 2021 

Author:  Krys East 

  Deputy Chief Executive Office  Signature of Author 
 

Senior Officer:  Roy McClymont  

Chief Executive Officer  Signature Senior Officer  
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Weighted average of eight capital cities 

  
Sep Qtr 2020 to Dec Qtr 2020 Dec Qtr 2019 to Dec Qtr 2020 

% change % change 

Recreation and culture 1.6 0.0 

Education 1.2 2.1 

Insurance and financial services 0.1 1.2 

CPI analytical series 

  
All groups CPI, seasonally 
adjusted 

0.8 0.9 

  Trimmed mean 0.4 1.2 

  Weighted median 0.5 1.4 

 

 

Policy No. 

01.07 

Councillors Meeting Fees and Reimbursement of 

Expenses 

 

 

The allowances and fees mentioned in this Policy are presented as a separate 

item at this OCM for Council consideration. 

 

Policy No’s. 

01.08 

 

Allowance 

Allowances for Councillors Utilising Private 

Accommodation/Meals when on Council Business 

Current 

$160 per night 

01.09 

 

Councillors Training Course, Conference 

Attendance Registration and Expenses 

$160 per night 

 

03.25 

 

Allowance for Staff Utilising Private 

Accommodation/Meals when on Shire Business 

$160 per night 

 

 

Individual policies adopted between 21 May 2005 and August 2013. All 

allowance amounts were last increased July 2017. 

 

This is to contribute to some of the costs for a Councillor or employee providing 

their own accommodation and meals when on council business or training. 

 

Original Allowance Amount $150 

 
CPI Food and 

non-alcoholic 

beverages 

Calculated 

Allowance 

Dec-13 1.1% $ 151.65 

Dec-14 2.0% $ 154.68 

Dec-15 0.4% $ 155.30 

Dec-16 1.8% $158.10 

Dec-17 -0.20% $157.78 

Dec-18 1.50% $160.15 

Dec-19 2.6% $164.31 

Dec-20 2.3% $168.09 

 

Based on above calculation it is suggested that the allowances be increased from 

$160 to $170 per night for these Policies. 
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Policy No. 

01.10 

Allowance 

Councillor Retirement – Recognition  

Current 

$130 plus $20 

per year gift 

 

Policy adopted in March 2019 and is applicable only for those Councillors who 

have completed at least 4 years of service. 

 

The policy affords for a gift for Councillors who have retired, resigned or who 

have not been re-elected to recognise their service to the Shire and Community.  

The gift is in addition to a mounted plaque being presented and either a 

sundowner or reception depending on years of service. 

 

The value for this allowance are for to provide for a gift at a set amount plus an 

additional amount per year of service.  This provides greater recognition for the 

Councillors who have served longer. i.e. if Council set the amount at $130 plus 

$20 for each year of service, a Councillor who had served for two terms (8 years) 

would be allowed a gift to the value of $290, whereas a Councillor who had 

served for six terms (24 years) would be entitled to a gift to the value of $610. 

 

Original Allowance Amount $130 $20 

 All groups 

CPI 

Calculated 

amount 

Calculated 

amount 

Dec-19 1.8% $ 132.34 $    20.36 

Dec-20 0.9% $ 133.53 $    20.54 

 

It is suggested increasing the $130 base component of the gift value to $135 and 

retaining the $20 per year service for councillors servicing between one and two 

terms ie 4 – 8 years. 

 

It also suggested increasing the base amount for those councillors that have 

served more than 8 years continuous service to $180 ($50 increase) plus $20 per 

year gift. 

 

Policy No. 

03.02 

Allowance 

Housing Allowance 

Current 

$100 per week 

 

Policy adopted May 2005.  Last increased July 2015 

 

The housing subsidy is to compensate those that provide their own 

accommodation rather than residing in Shire subsidized accommodation. 

 

At the April 2014 review this allowance was increased from $80 to $100 per 

week. This increase was based on a conservative assumption of average rental 

prices in Meekatharra being $250 per week and the benefit that employees in 

shire housing have over employees in town rental properties due to Council’s 

subsidised rent.  The rental market since the last allowance increase has not 

changed significantly; local rental property owners indicate the average rent is 

still around $200-$250 a week. 
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If CPI Housing was to be calculated on the original $80 allowance this would see 

an increase to $128.47.  The Australian Housing CPI is not deemed to be the best 

indicator for Meekatharra rental prices, since Meekatharra prices rely much more 

on local economical shifts, such as mining operations, than on any Australia-

wide factors. 

 

Original Allowance Amount $80 

 CPI 

Housing 

Calculated 

Allowance 

Dec-06 3.20% $82.56 

Dec-07 4.80% $86.52 

Dec-08 6.50% $92.15 

Dec-09 5.50% $97.21 

Dec-10 5.00% $102.08 

Dec-11 4.00% $106.16 

Dec-12 4.40% $110.83 

Dec-13 4.30% $115.60 

Dec-14 2.40% $118.37 

Dec-15 2.20% $120.97 

Dec-16 1.90% $123.27 

Dec-17 3.40% $127.46 

Dec-18 1.50% $129.38 

Dec-19 0.2% $129.64 

Dec-20 -0.9% $128.47 
 

 

It is therefore recommended that this allowance be increased from $100 to $130 

per week. 

 

Policy No. 

03.03 

Allowance 

Camping and Meal Allowance 

Current 

$36.40 per night 

 

Policy adopted May 2005. Last increased July 2019. 

 

This allowance is to cover the additional cost involved in setting up and running 

a second household and to cater in full for the Meal Allowance provisions and 

Camping Allowance in the Local Government Industry Award 2010 clause 15.1 

while an employee is camping out. 

 

The Award allows $26.55 per night for Camping Allowance.  As working 10 

hours days is the norm for Meekatharra shire outside employees, it means that 

they are not eligible for the Meal Allowance as clause 19.3(a)(iii) in the Award 

states: 

 

“A meal allowance is not payable: 

(iii) Where the employee has been notified at least 24 hours in 

advance of the requirement to work overtime”. 

 

As employees supply their own food while camping out changes to the rate is 

based on CPI Food & non-alcoholic beverages.  Since June 2011 CPI Food & 

non-alcoholic beverages has changed as follows: 
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Original Allowance Amount $35 less Transport component of $2.50 = 

$32.50 

 
CPI Food and 

non-alcoholic 

beverages 

Calculated 

Allowance 

June 2011 to September 2011 quarter -0.20% $32.44 

September 2011 to December 2011 quarter -1.50% $31.95 

December 2011 to December 2012 0.30% $32.04 

December 2012 to December 2013 1.10% $32.40 

December 2013 to December 2014 2.00% $33.04 

December 2014 to December 2015 0.40% $33.18 

December 2015 to December 2016 1.80% $33.77 

December 2016 to December 2017 -0.20% $33.71 

December 2017 to December 2018 1.50% $34.21 

December 2018 to December 2019 2.60% $35.10 

December 2019 to December 2020 2.30% $35.91 

 

CPI Transport should also be factored in as transport costs may affect the price 

of food sold in Meekatharra. 

 

The transport component of food averages only 5-8% of the cost. 

 

The following shows CPI Transport since June 2011 on the $2.50 transport 

component of the Camping Allowance. 

 
Original Allowance Amount 

Transport component for Food $2.50 

 CPI 

Transport 

Calculated 

Allowance 

June 2011 to September 2011 quarter 0.10% $2.50 

September 2011 to December 2011 quarter 0.00% $2.50 

December 2011 to December 2012 2.00% $2.55 

December 2012 to December 2013 1.90% $2.60 

December 2013 to December 2014 -1.90% $2.55 

December 2014 to December 2015 -1.40% $2.52 

December 2015 to December 2016 -0.30% $2.51 

December 2016 to December 2017 3.30% $2.59 

December 2017 to December 2018 2.80% $2.66 

December 2018 to December 2019 2.80% $2.75 

December 2019 to December 2020 -4.60% $2.63 

 

The CPI increases to the two different components that make up this allowance 

bring the total calculated camping and meal allowance to $38.54 per night. 

 

The overall increase is $1.54 cents per night.  Based on the 82 camping nights 

thus far this year, if an employee camped out for 109 nights for a full financial 

year and received the additional $1.54 cents they would receive an additional 

$167 a year for this allowance. 
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Staff suggest that the allowance be increased more than the calculated amount 

from $37.00 to $40.00 for ease of payroll calculating. 

 

Policy No. 

03.03 

Allowance 

Public Toilet Allowance 

Current 

$58 per day 

 

Policy adopted May 2005. Last increased July 2019. 

 

This toilet allowance is payable to a designated employee to open and close the 

public toilet facilities on weekends and public holidays.  There is no real expense 

incurred by the employee in order to perform this task. The allowance 

compensates the employee for their time and commitment to providing this 

service. 

 

The payment is simply to open and close the doors of the public toilets.  If any 

cleaning is required this is paid at the employees usual rates. 

 

There are no guidelines for this allowance in the Local Government Industry 

Award 2010 however, if we were to base payment on award cleaner rates (Level 

1) it would mean that we are paying close to or in excess of an hour per day. 

 

Level 1= $20.2342 per hour 

Casual Loading not payable on overtime 

 

Saturday Rate Time and Half (23.2a) = $30.3513 

Sunday Rate Time and Three Quarters (23.2b) = $35.40985 

Public Holiday Rate Double Time and Half (28.2) = $50.5855 

Based on the base town crew employee’s pay level (level 4) it would be only 

when he was to open/close the toilets on public holidays that he would be 

receiving less than an hour’s pay for this service as shown below: 

Level 5= $22.0368 per hour 

 

Saturday Rate Time and Half (24.2a) = $33.0552 

Sunday Rate Double Time (24.2b) = $44.0736 

Public Holiday Rate Double Time and Half (28.2) = $55.0920 

The following calculations are based on CPI All Groups: 

 

Original Allowance Amount $50 

 
CPI All 

Groups 

Calculated 

Allowance 

June 2011 to September 2011 quarter 0.6% $ 50.30 

September 2011 to December 2011 quarter 0.0% $ 50.30 

December 2011 to December 2012 2.2% $ 51.41 

December 2012 to December 2013 2.7% $ 52.79 

December 2013 to December 2014 1.7% $ 53.69 

December 2014 to December 2015 1.7% $ 54.60 
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December 2015 to December 2016 1.5% $ 55.42 

December 2016 to December 2017 1.90% $56.48 

December 2017 to December 2018 1.80% $57.49 

December 2018 to December 2019 1.80% $58.53 

December 2019 to December 2020 0.90% $59.06 

 

In advice received from West Australian Local Government Association’s 

Employee Relations Advisor there is no minimum for ordinary hours for 

casuals or full-time employees so the Shire could in effect pay the employee for 

the actual hours worked only in opening and closing the public toilets. 

 

It should also be noted it is rare for employees to now perform this function 

anymore as it has been outsourced.  This is a more costly means of performing 

this task but it alleviates managers from trying to engage employees to 

undertake this, especially over extended periods of leave such as the Christmas 

break.  There have been times when the Operations Officer had to undertake 

the cleaning and opening just so the service can be provided to the public.  

However on the rare times that employees may have to perform this duty it is 

prudent to retain the policy. 

 

This allowance does not only compensate the employee for the time that is 

spent opening and closing but the inconvenience of having to attend the site 

twice a day, once in the early hours and again just before dark or soon after. 

 

It is recommended that this allowance be increased to $60.00 per day and any 

time spent cleaning continue to be paid at the employee’s hourly rate. 

 

Policy No. 

03.04 

Allowance 

Service Pay 

More than 12 months 

More than 24 months 

More than 36 months 

More than 48 months 

More than 60 months 

Current 

(per fortnight) 

$13.00 

$26.00 

$39.00 

$52.00 

$65.00 

 

Policy adopted in May 2005.  Last increased July 2019. 

 

This is a service pay for length of time employed by the Shire for outside shire 

employees. 

 

Original Allowance 

Amount 
$10 $20 $30 $40 $50 

 CPI All 

Groups 

Calculated 

Allowance 

Calculated 

Allowance 
Calculated 

Allowance 
Calculated 

Allowance 
Calculated 

Allowance 

Dec-06 3.3% $ 10.33 $ 20.66 $ 30.99 $ 41.32 $ 51.65 

Dec-07 3.0% $ 10.64 $ 21.28 $ 31.92 $ 42.56 $ 53.20 

Dec-08 3.7% $ 11.03 $ 22.07 $ 33.10 $ 44.13 $ 55.17 

Dec-09 2.1% $ 11.27 $ 22.53 $ 33.80 $ 45.06 $ 56.33 

Dec-10 2.7% $ 11.57 $ 23.14 $ 34.71 $ 46.28 $ 57.85 
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Dec-11 3.1% $ 11.93 $ 23.86 $ 35.78 $ 47.71 $ 59.64 

Dec-12 2.2% $ 12.19 $ 24.38 $ 36.57 $ 48.76 $ 60.95 

Dec-13 2.7% $ 12.52 $ 25.04 $ 37.56 $ 50.08 $ 62.60 

Dec-14 1.7% $ 12.73 $ 25.47 $ 38.20 $ 50.93 $ 63.66 

Dec-15 1.7% $ 12.95 $ 25.90 $ 38.85 $ 51.80 $ 64.75 

Dec-16 1.5% $ 13.14 $ 26.28 $ 39.43 $ 52.58 $ 65.72 

Dec-17 1.90% $ 13.39 $ 26.79 $ 40.18 $ 53.57 $ 66.96 

Dec-18 1.80% $13.63 $ 27.27 $ 40.90 $ 54.54 $ 68.17 

Dec-19 1.80% $13.88 $27.76 $41.64 $55.52 $69.40 

Dec-20 0.90% $14.00 $28.01 $42.01 $56.02 $70.02 

Current allowance amount $ 14.00 $ 28.00 $ 42.00 $ 56.00 $ 70.00 

 

Staff recommend no change to the Service Rates: 

 

Policy No. 

03.09 

Allowance 

Council Contribution to 

Staff Functions 

Current 

 For staff leaving  

 Up to 2 years service Nil 

 2 years plus service Council sponsored sundowner (elected 

Members, staff and partners) with nibbles, 

beer, wine and soft drink.  $130 gift. 

 After 5 years service Council sponsored sundowner (elected 

Members, staff and partners) and $130 plus 

$20 (per years of service) gift. 

 After 10 years service Council sponsored sundowner (elected 

Members, staff and partners) and $130 plus 

$20 (per years of service) gift. 

 After 20 years service Council Reception (elected Members, staff 

and partners) and $130 plus $20 (per years of 

service) gift. 

 

Policy adopted January 2007 Last increased July 2019. 

 

This contribution is for staff leaving Council employment and for Council to 

acknowledge the term of service by employees. 

 

Original Allowance Amount 

$100 gift and $15 per year of service 

 CPI All Group Calculated Allowance 

Dec-07 3.0% $ 103.00 $ 15.45 

Dec-08 3.7% $ 106.81 $ 16.02 

Dec-09 2.1% $ 109.05 $ 16.36 

Dec-10 2.7% $ 112.00 $ 16.80 

Dec-11 3.1% $ 115.47 $ 17.32 

Dec-12 2.2% $ 118.01 $ 17.70 

Dec-13 2.7% $ 121.20 $ 18.20 

Dec-14 1.7% $ 123.26 $ 18.49 
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Dec-15 1.7% $ 125.35 $ 18.80 

Dec-16 1.5% $ 127.23 $ 19.08 

Dec-17 1.90% $ 129.65 $ 19.45 

Dec-18 1.80% $ 131.98 $ 19.80 

Dec-19 1.80% $ 134.36 $ 20.15 

Dec-20 0.90% $ 135.57 $ 20.34 

 

Employees who have been with the shire less than 2 years do not receive a gift. 

 

Staff suggest that: 

• the value of the gift for an exiting employee who has been with the 

shire between 2 to 5 years be increase by $5 to $135. 

• the value of a gift for an exiting employee who has completed more 

than five years receive a gift to the value of $135 (a $5 increase) 

plus $20 per year of service no change). 

• the value of a gift for an exiting employee who has completed more 

than ten years receive a gift to the value of $180 (a $50 increase) 

plus $20 per year of service no change).  There was previously no 

difference in the base value of the gift. 

• the value of a gift for an exiting employee who has completed more 

than twenty years receive a gift to the value of $250 (a $120 

increase) plus $20 per year of service no change). 

 

Continuing employees who have completed 10 years service are also 

acknowledged with an engraved plaque.  It is suggested that the plaques value 

be set at “up to $200”. 

 

Then suitably engraved memento for continuing employees who have 

completed 20 years of service be retained at “up to $400”. 

 

Policy No. Allowance Current 
03.11 Staff Uniforms (per annum) 

      For Permanent full time staff $500.00 

      For Permanent part time staff $300.00 

 

Policy adopted May 2005 Last increased pre 2006. 

 

All staff are required to wear clothing determined as the Council’s uniform 

during working hours consistent with the uniform policy. 

 

CPI Clothing & Footwear has been up and down over the intervening years. 

 

Original Allowance 

Amount 
$500 $300 

 CPI Clothing 

& Footwear 

Calculated 

Allowance 

Calculated 

Allowance 

Dec-06 -2.0% $ 490.00 $ 294.00 

Dec-07 1.6% $ 497.84 $ 298.70 

Dec-08 0.2% $ 498.84 $ 299.30 



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 189 

 

Dec-09 2.1% $ 509.31 $ 305.59 

Dec-10 -4.8% $ 484.86 $ 290.92 

Dec-11 2.6% $ 497.47 $ 298.48 

Dec-12 0.6% $ 500.46 $ 300.27 

Dec-13 -1.3% $ 493.95 $ 296.37 

Dec-14 -1.5% $ 486.54 $ 291.92 

Dec-15 0.5% $ 488.97 $ 293.38 

Dec-16 -0.9% $ 484.57 $ 290.73 

Dec-17 -3.00% $ 470.04 $ 282.02 

Dec-18 -0.70% $ 466.74 $ 280.05 

Dec-19 1.40% $ 473.28 $ 283.97 

Dec-20 -1.30% $ 467.12 $ 280.27 

 

Calculating the effect that this has had on the current allowances shows $500 

decreased to $467.12 and $300 decreased to $280.27.  As the allowance is per 

annum and isn’t always fully expended it seems unnecessary to reduce this 

allowance and staff suggest that Council retain the current figures for this 

review. 

 

Policy No. 

03.15 

Allowance 

Satellite Phone Usage 

Current 

$20 per fortnight 

 

Policy adopted May 2005. No change to allowance amount since 2009. 

 

Employees on the outside crew, camp out for long periods.  During this time 

there may be a requirement to make personal phone calls.  This allowance is to 

allow for personal use of the satellite phone.  This is only for the construction 

and maintenance crew.  Employees are responsible for the balance, if any, of 

the cost of personal phone calls made by them above the allowed amount. 

 

Employees do every now and again exceed the allowance depending on the 

works program and the number of days they’re camping out. Some months no 

personal phone calls whatsoever are being made and other months employees 

go well above the allowance amount. 

 

Pivotel, Council’s satellite phone carrier service, have not increased their 

charges per call for at least nine years now. 

 

Since 2005 the CPI for Communication has varied greatly as shown below: 

 

Original Allowance Amount $20 

 CPI 

Communication 

Calculated 

Allowance 

Dec-05 -2.0% $ 19.60 

Dec-06 1.7% $ 19.93 

Dec-07 0.4% $ 20.01 

Dec-08 0.5% $ 20.11 

Dec-09 0.6% $ 20.23 
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Dec-10 -0.4% $ 20.15 

Dec-11 1.6% $ 20.48 

Dec-12 1.6% $ 20.80 

Dec-13 1.7% $ 21.16 

Dec-14 -3.0% $ 20.52 

Dec-15 -6.3% $ 19.23 

Dec-15 -5.9% $ 18.10 

Dec-17 -3.40% $17.48 

Dec-18 -4.30% $16.73 

Dec-19 -3.80% $16.42 

Dec-20 -2.70% $15.98 

 

With the CPI Communication having taken a sharp decrease, leaving the 

calculated figure at $15.98, it is suggested that the Satellite Phone Usage 

Allowance remains at $20. 

 

Policy No. 

03.17 

Allowance    

Training of Council Employees 

Current  

Breakfast $25 

Lunch $25 

Dinner $50 

 

Policy adopted January 2007. These allowance were included in the policy in 

effect from July 2016 and have not been increased since then. 

 

Staff when attending training or conferences are either reimbursed for meals or 

may book meals onto a Shire account as part of a Purchase Order. 

 

At the April 2016 Council resolved to set the capped amounts at: 

• Breakfast - $25 

• Lunch - $25 

• Dinner - $50 

 

Original Allowance 

Amount 

Breakfast and 

Lunch 

allowances 

$25 

Dinner 

$50 

 

CPI Food 

and non-

alcoholic 

beverages 

Calculated 

Allowance 

Calculated 

Allowance 

Dec-16 1.8% $ 25.45 $ 50.90 

Dec-17 -0.20% $25.40 $50.80 

Dec-18 1.50% $25.78 $51.56 

Dec-19 2.60% $26.45 $52.90 

Dec-20 2.30% $27.06 $54.12 

 

Staff suggest increasing the allowances for Breakfast and Lunch to $30 and the 

dinner allowance to $55 

 

 

 

 



AGENDA OF THE ORDINARY COUNCIL MEETING TO BE HELD ON SATURDAY 17 APRIL 2021 

Page 191 

 

Consultation: 

Roy McClymont – Chief Executive Officer 

 

Statutory Environment: 

Nil.  

 

Policy Implications: 

Various policies were amended previously to allow for the amounts to be set independent of 

the Policy ie changes in policy allowance amounts do not impact the Policy Manual. 

 

Budget/Financial Implications: 

Increased cost will be factored into the 2021/22 budget. 

 

Strategic Implications: 

Nil 

 

Voting Requirements: 

Absolute Majority 

 

Officers Recommendation / Council Resolution: 

 

Moved: 

Seconded: 

 

That Council authorises that the values allowed for in various policies be amended to take 

effect as at 1 July 2021.  All other conditions as per the relevant policies.  

  
Councillor Allowances 

Policy 

No. 

Allowance New Allowance Amount 

01.08 Allowances for Councillors utilising 

Private Accommodation/Meals when on 

Council Business. 

$170 per night ($10 increase) 

01.09 Councillors Training Course, Conference 

Attendance Registration 

Allowance for providing own 

accommodation and meals 

$170 per night ($10 increase) 

   

01.10 Councillors Retirement – Recognition 

 Between one term (4years) and two terms 

(8 years) 

Council sponsored sundowner (elected Members, staff and 

partners) and $135 (increase of $5) plus $20 (no change) per 

years of service gift .  

 Length of continuous service exceeding 8 

years 

Council Reception (elected Members, staff and partners) and 

$180 (increase of $50) plus $20 (no change) per years of 

service gift. 

Employee Allowances 

03.02 Housing Allowance $130 per week ($30 per week increase) 

03.03 Subsidies, Allowances, Over Award Payments and Additional Annual Leave 

 ●Camping and Meal Allowance $40.00 per night (increase of $3.00 per night) 

 ●Toilet Allowance $60.00 per day (increase of $2.00 per day) 

03.04 Service Pay  

        More than 12 months $14.00 per f/night (no change) 
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        More than 24 months $28.00 per f/night (no change) 

        More than 36 months $42.00 per f/night (no change) 

        More than 48 months $56.00 per f/night (no change) 

        More than 60 months $70.00 per f/night (no change) 

03.09 Council Contribution to Staff Functions  

 ●For staff leaving:  

 Up to 2 years service Nil 

 2 years plus service Council sponsored sundowner (Councillors, staff and 

partners) with nibbles, beer, wind and soft drink and $135 gift 

(increase of $5)  

 After 5 years service Council sponsored sundowner (Councillors, staff and 

partners) and $135 (increase of $5) plus $20 (per year of 

service) gift. (no change) 

 After 10 years service Council sponsored sundowner (Councillors, staff and 

partners) and $180 (increase of $50) plus $20 (per year of 

service) gift. (no change).  
 After 20 years service Council Reception (Councillors, staff and partners) and $250 

(increase of $120) plus $20 (per year of service) gift. (no 

change) 

[Main Instruction] 

Trend Micro Common Client Solution Framework has 

stopped working 

 

[Content] 

Windows is checking for a solution to the problem... 

 

[Cancel] 

 ●Engraved plaque for an employee who 

has completed 10 years of service with the 

Shire 

Up to $200 (New) 

 ●Engraved memento for an employee who 

has completed 20 years of service with the 

Shire 

Up to $400 (no change) 

03.11  Staff Uniforms  

      For Permanent full time staff $500 per annum (no change) 

      For Permanent part time staff $300 per annum (no change) 

03.15  Satellite Phone Usage $20 per fortnight (no change) 

03.17 Training/Education of Council Employees Breakfast capped at $30 ($5 increase) 

Lunch capped at $30 ($5 increase) 

Dinner capped at $55 ($5 increase) 

03.25 Allowance for Staff utilising Private 

Accommodation/Meals when on Council 

Business 

$170 per night ($10 increase) 
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9.4. COMMUNITY DEVELOPMENT  

 

9.4.1. OPTIC FIBRE INTERNET OPTIONS 

 

 

 

 

 

 

 

 

 

 

 

 

 

Summary/Matter for Consideration: 

Council may consider endorsing the connection to optic fibre for improved internet services. 

 

Attachments: 

Land Access and Activity Notice – Telstra 

Build price quotation email from Node One Internet 

 

Background: 

With the introduction of NBN services in Australia, Telstra are removing access to fixed line 

services as alternate options are rolled out.  Currently no new fixed line ADSL services are 

being commissioned in Meekatharra, with prospective new clients being diverted to satellite 

service connections instead.  Satellite services can be unreliable in poor or cloudy weather, 

and are expensive to access.  Existing copper lines in Meekatharra are deteriorating which 

is impacting quality of service to homes and businesses. 

 

While 5G mobile data services have been promoted by Telstra as being imminent, these 

services will be restricted to Capital Cities and large regional centers.  It is unlikely 

Meekatharra will have access to this network in the near future. 

 

Changing communication methods as a result of COVID 19 have placed a greater reliance 

on web-based solutions for which the current ADSL service is not sufficiently reliable. Shire 

staff have investigated options for enhanced internet services to the Shire office, and have 

received the attached quotes for installation of optic fibre cable to the Office, and an 

additional quote to connect Lloyds Outback Plaza.   

 

The service provider for this will be Node One from Geraldton, and the speeds of the service 

are expected to be in the vicinity of 100MB download and upload speeds – significant 

improvements on the current average of 16 MB down and 5 Mb up. 

 

One off build costs provided by Telstra are $6,500 for cable to the Shire Office, and nil to 

Lloyds Outback Plaza.  Ongoing monthly fees to Node One will be $1500 for each 

provisioned service.  Currently the Shire costs for internet and telephone are approximately 

$2,000 per month.  Once a reliable, robust and fast service is in place, it is expected Voice 

over the Internet Protocols will be commissioned and telephone costs will be significantly 

reduced.  Costs for this solution are still pending decisions on final options. 

 

Title/Subject: OPTIC FIBRE INTERNET OPTIONS 

Agenda/Minute Number:  9.4.1 

Applicant: Nil 

File Ref:  ADM 378 

Disclosure of Interest: Nil 

Date of Report:  8 April 2021 

Author: Tralee Cable 

  Community & Development  Signature of Author 

  Services Manager 

 

Senior Officer: Roy McClymont  

  Chief Executive Officer  Signature Senior Officer 
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While initially it would appear to be a good option to connect both locations, it is possible 

to connect fibre optic to Lloyds Outback Plaza at a nil cost to the Shire, and set up a line of 

sight dedicated point to point microwave link to the Shire Office for a once off fee of 

approximately $3,000, with ongoing monthly costs of just $1500.  This is a vastly more 

economical solution in the long term than connecting both locations.  The Shire would be in 

a position to provide quality and robust internet services to Lloyds tenants, and customers. 

 

Comment: 

Upon installation of this service, Node One have expressed an interest in providing a second 

line of sight service to the broadcasting tower behind Meeka FM on the Shire owned 

property, and sending a fixed wireless service to the wider community.  The speeds provided 

by this service for individual consumers will be similar to those accessed by the Shire Office.  

Consumers will be required to sign with Node One as their provider, with ongoing charges 

in the vicinity of $90 per month for unlimited up/down loads.   

 

Node One have offered to subsidise the infrastructure for each individual consumer by 

eliminating the location surcharge of $200 for those who connect during the initial project 

implementation.  To date 37 expressions of interest have been received by local residents in 

accessing this service. 

 

For consumers who connect without a contract, the installation charge will be $399, and 

those who connect with a contract will be $0.  A new modem will likely be required for each 

connection at the cost of the consumer. 

 

It is expected this enhanced solution will make Meekatharra a more attractive option for 

residents attempting to study or work online as it has been reported to staff that the lack of 

reliable service has significantly impacted resident retention and attraction for this reason. 

 

Consultation: 

Nil 

 

Statutory Environment: 

Nil 

 

Policy Implications: 

Nil 

 

Budget/Financial Implications: 

Job AC14 budget review allowed $7,500 for this build.   

 

Strategic Implications: 

Strategic Community Plan 2017 – 2027 - Community needs for services and facilities are 

met - Ensure access to services and facilities as needs change within the community. 

 

Voting Requirements: 

Simple Majority 
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Officers Recommendation / Council Resolution: 

 

 Moved: 

 Seconded: 

 

That Council commit to the fibre optic connection for internet service through Node 

One at Lloyds Outback Plaza, 64 Main Street Meekatharra, with a dedicated point to 

point microwave link to the Shire office at 75 Main Street Meekatharra, and authorise 

the CEO to negotiate the appropriate level of service with the supplier. 
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9.5. HEALTH BUILDING AND TOWN PLANNING 

 

 

9.5.1. LOCAL PLANNING SCHEME 4 

 

 

 

 

 

 

 

 

 

 

 

 

Summary/Matter for Consideration: 

Council may consider expediting the finalisation of LPS4.  

 

Attachments: 

Email from DPLH regarding Planning Reform 

Brochure from Heritage Council 

 

Background: 

The Shire of Meekatharra engaged consultants to complete Local Planning Scheme 4 (LPS4) 

in 2013. This was been partially completed in 2015 including advertising, though not finally 

registered with DLPH.  In February 2021, Council began a full review of the document with 

the intention of rewriting sections of the proposed scheme that appear unworkable for this 

Shire. 

 

An email recently received from DPLH indicates significant reform of current legislation and 

regulations since this project was last reviewed. 

 

Staff were recently contacted by the DPLH for access to the shire of Meekatharra Heritage 

List, and it has become apparent this list has not been created. The Planning and Development 

(Local Planning Schemes) Regulations 2015 has been enacted since the Shire of Meekatharra 

Town Planning Scheme 3 was endorsed, and the proposed LPS4 was last accessed.   

S8(1) of these Regulations state – 
 

“8. Contents of local planning scheme  

 (1) The documents that comprise a local planning scheme are the 

following —  

 (a) the scheme map for the local planning scheme; 

 (b) the local planning scheme text; 

(c) if any of the provisions set out in Schedule 2 have not been 

incorporated into the local planning scheme text — those 

provisions; 

(d) any supporting plans, maps, diagrams, illustrations and other 

material. 

Title/Subject: LOCAL PLANNING SCHEME 4 

Agenda/Minute Number:  9.5.1 

Applicant: Nil 

File Ref:  ADM 320 

Disclosure of Interest: Nil 

Date of Report:  8 April 2021 

Author: Tralee Cable  

  Community and Development  

  Services Manager Signature of Author 

 

Senior Officer: Roy McClymont   

  Chief Executive Officer  Signature Senior Officer 
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(2) The Commission may specify any supporting plans, maps, diagrams, 

illustrations and other material that are to be included in a local 

planning scheme.” 

 

Schedule 2 of the Regulations refer to the Heritage List that must be consulted when assessing 

applications, and as such the Heritage List carries legal weight when determining outcomes 

for heritage places, in particular relation to building applications and Town Planning Schemes. 

 

Staff now recommend a cursory review of the previously prepared LPS4 with the intention of 

lodging the scheme, and undertaking a full review of this scheme with a view to align with all 

Legislative and Regulatory requirements in the next budget year. 

 

It is possible that the Heritage List is one of a number of underpinning documents that the 

Shire do not currently have in place due to the pace of change in the field of Planning Reform 

in Western Australia. 

 

Comment: 

Department of Planning, Lands and Heritage staff have been very accommodating in assisting 

Shire staff to expedite finalization of an updated Scheme, due to the current Town Planning 

Scheme being very outdated and not aligned with current legislation. 

 

Shire staff recommend this assistance be accessed in the first instance to register a more 

current version of the scheme, with a rigorous review to be undertaken in the next budget year 

to determine legislative and regulatory changes are articulated, and required underpinning 

documents are in place. 

 

Consultation: 

Nil 

 

Statutory Environment: 

Local Government Act (1995) 

Planning and Development Act (2005) 

Planning and Development (Local Planning Schemes) Regulations 2015 

 

Policy Implications: 

Nil  

 

Budget/Financial Implications: 

Nil 

 

Strategic Implications: 

Nil 

 

Voting Requirements: 

Simple Majority 

 

Committee Recommendation / Council Resolution: 

 

Moved: 

Seconded: 
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Council endorse the expedited finalisation of LPS4 with a view to complete a more 

rigorous review in preparation for LPS5. 
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9.6. WORKS AND SERVICE 

Nil 

 

9.7. CONFIDENTIAL ITEMS 

Nil 

 

10. NEW BUSINESS OF AN URGENT NATURE-INTRODUCED BY RESOLUTION 

OF THE MEETING 

 

Moved:   

Seconded:   

 

That the urgent new business be discussed. 

 

11. ELECTED MEMBERS MOTIONS OF WHICH PREVIOUS NOTICE HAS BEEN 

GIVEN 

 

12. CLOSURE OF MEETING 

 


